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EFAC helms Airman recogni-
tion program; wing ceremony in 
Dec.

The Enlisted Field Advisory Coun-
cil held its regional meeting in Chey-
enne, hosted by State Command Chief 
Master Sgt. Doug Hensala in July.

Items on the agenda included the 
newly created Hometown Heroes Sa-
lute program, created at the behest of 
Gen. Craig McKinley.

The EFAC helms 
the program designed to 
honor Airmen for their 
service to the nation 
since Sept. 11, 2001.

The WyANG will 
host its first Hometown 
Hero Salute during December UTA.

Airmen who have deployed one 
or more times over the last eight years 
will receive a certificate and Hometown 
Hero coin recognizing their contribu-
tion to the Global War on Terror.

The event will be held annually af-
ter the December ceremony.

Also on the EFAC’s July agenda in-
cluded continuing discussion to ensure 
WyANG - and Airmen in the other 87 
Air National Guard wings - can wear 
all the ribbons they have been awarded 
during their career.

Currently ANG Airmen are pro-
hibited from wearing state ribbons and 
awards on their uniform while they are 
in an active duty Title 10 status.  The 
EFAC is working hard to change that, 
Hensala said.

“Our Airmen have a dual mission 
and for their service to the state they 
are honored by their governor for their 
commitment.

“Due to the nature of our dual mis-
sion - to state and nation - our Airmen 
should be able to wear all medals they 
have been presented,” Hensala said.

The EFAC is designed to work is-
sues affecting the Air National Guard’s 
enlisted force. 
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cGo oF the QuArter
Congratulations to Lt. Jake Guz-
man, WyANG Headquarters, for 
being selected as the Company 
Grade Officer of the Quarter.

Guzman will go on to compete for 
the Company Grade Officer of the 

Year award, which will be pre-
sented in January during the annual 

awards banquet.
For more information, contact Ben-

nett at ext. 6036.
n 

GoV coMiNG iN AuG.
Gov. Freudenthal will present his 
coins to those eligible members 

who have not yet received one from 
him.  He will present them at 0800 
Aug. 1, in the ISO Dock hangar.

wiNG PicNic A success
The annual 153 AW picnic 

included many events for our 
youngest family members, as 
well as food, fun and informa-
tion for our traditional mem-
bers.

The picnic was once again 
held at Lion’s Park.

Loadmaster, Master Sgt. 
Barry Benedict (right) and his 
family were among the esti-
mated 1,700-person crowd.
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Wyoming Air National Guard

Embracing and fostering a culture 
of diversity endears us to each other 
and forms lasting relationships that 
bond us together.

On the other hand, when misunder-
standing of diversity is found lacking 
in an organization, the absence can 
damage the institution’s ability to re-
spond appropriately 
to members’ needs. 
Mission failure then 
becomes a very real possibility. 

Proactively supporting diversity 
and leadership initiatives begins with 
our teammates and fellow Airmen.

We have invested valuable time and 
limited resources on every unit mem-
ber -- civilian, enlisted and officer. In 
today’s challenging times everyone 
matters... everyone.

We should always treat people with 
respect and dignity.   

Ask Yourself:
• What is a diversity/leadership 

initiative you have currently in your 
organization?

• What is the cost to your orga-
nization if you do nothing about it?

• How does this effect morale, 
retention, or productivity on base?

We should all make every day 
count by giving 100 percent effort all 

the time - our Nation 
expects no less.

Care for your mis-
sion; put the maximum effort into 
your work as though someone’s life 
depended on it, because in many of 
our duties someone’s life does de-
pend on our actions.  

As Airman, and especially the 
leaders of Airmen, it is important to 
remember we possess a valuable re-
source that is never-ending, abundant 
and valuable - the ability and respon-
sibility to cultivate a culture of diver-
sity for our Airmen.

2

hAdd 
herKs AGAiNst 
druNK driViNG

Need someone to drive you 
home?  Call one of the Wing 

volunteers for safe and 
confidential transportation.

Friday & Saturday, 1900-0300
Call: (307) 220-7961 or 220-7962

n

could you be A Key 
to MissioN success?                              
The 153rd Airlift Wing Family Read-
iness Program is looking for family 

members who want to volunteer.
Find out more by contacting the 

Family Readiness Office at 
(307) 772-6063.

 n

FAMily MorAle cAre 
PAcKAGes AVAilAble                        

The Wing Family Readiness Program 
offers a morale care package for all 
military members to help deployed 
Airmen stay connected to children.
Items such as picture pillowcases 

and photo buttons, special Air Force 
bears, disposable cameras, journals, 

recorder pens, and other items can be 
provided to children 6 and up.
Call 772-6063 for information.

 n

wyNG is oN FAcebooK
The Wyoming National Guard is part 
of the social media revolution.  Fa-

cebook users can become fans of our 
organization, share their comments 

and even send us photos to post.  
Search "Wyoming Military Depart-
ment" to become a fan of the site.
If you have any photos or video of 
military missions, email them to 

wypao@ng.army.mil and the public 
affairs staff will post them.

Check out the other WyMD Web 
sites at www.153aw.af.mil and www.
wy.ngb.army.mil for even more news 

about the WyANG.

Execution through engagement 

diVersity corNer

did you KNow...
Employment discrimination because of past, 

current or future military service is prohibited.  
The ban covers hiring, promotions, terminations, 

benefits and reemployment.  Section 4311(a).

Wyoming ESgR
5500 BiShop Blvd.

ChEyEnnE, Wy 
82009

mS. lauRa JEffREy

ExECutivE diRECtoR

(307) 772-5376
lauRa.mEad@uS.aRmy.mil
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153 AW MILITARY EQUAL OPPORTU-
NITY POSITION:  Equal Opportunity and 
Substance Abuse Control Manager – AFSC 
3S1X1, authorized grade E-7.  This traditional 
position will be double-slotted against the cur-
rently filled traditional MEO position.  Appli-
cants must be at least an E-5, have attained at 
least a 5-skill level in another AFSC, meet the 
ANG weight and fitness standards, have an out-
standing military appearance, possess high mor-
al standards and exceptional military bearing 
and conduct, and present a professional image.  
Selectee must have excellent communications, 
speaking, and presentation skills and the abil-
ity to lead clients through the equal opportunity 
and treatment complaint process.  Applicant 
must also possess computer skills to prepare 
reports, access records for the wing drug test-
ing program, prepare certificates, spreadsheets 
and other documents as well as PowerPoint 
presentations.  Must be able to attend the four 
week in-residence Defense Equal Opportunity 
Management Institute’s (DEOMI) Equal Op-
portunity Advisor Reserve Component Course 
(EOARCC) at Patrick AFB, Fla.  Applications 
consisting of a cover letter, a current resume 
with civilian and military experience/education, 
and PME status will be accepted until COB 
Aug. 2.   Please forward applications and direct 
any questions to Lt. Col. Jeff Carroll 153 AW/
ME 772-6182 or (307) 637-5538 weekdays or 
(307) 631-1471 cell.

SENIOR NCO VACANCY - 243 ATC - Ap-
plications are being accepted for the position of 
Air Traffic Control Specialist; 1-Radar, Senior 
Master Sergeant position, AFSC 1C191. Ap-
plicants must be qualified in and possess AFSC 
1C171, have experience in managing ATC func-
tions, have aptitude scores M-55 and G-55.  In-
cumbent will analyze current and long term unit 
needs, plan and organize activities to meet those 
needs, direct and perform ATC operations, man-
ager work center programs and supervise tradi-
tional personnel.  Include cover letter and resume 
with civilian and military experience/education 
and PME completion status.  Submit applica-
tions to Chief Master Sgt. Lee Villeneuve, 243 
ACTS/CEM, 217 Dell Range Blvd., Cheyenne, 
WY 82009, ext. 6486 by COB Aug. 3.

FIRST SERGEANT VACANCY 153 LRS 
– Applications are now being accepted for the 
First Sergeant position (AFSC 8F000) in the 153 
LRS.  This Master Sergeant position is open to 
any enlisted member in the grade of Master Ser-
geant or Technical Sergeant who is eligible for 
immediate promotion IAW ANGI 36-2502.  Ap-
plicants must meet all requirements outlined in 
AFI 36-2113, chapter 10; meet AFVAB require-
ments prior to interview; score a minimum of 75 
on the fitness assessment; and possess an overall 
image exceeding minimum standards.  Manda-
tory service commitment is three years from the 
date of graduation from the First Sergeant Acad-

emy.  Duty related questions may be directed to 
Senior Master Sgt. Chuck Engbretson at (307) 
772-6112.  All application packages must in-
clude as a minimum a cover letter, resume, RIP 
and a current fitness assessment score.  Applica-
tions are due to the 153 MSF by COB Aug. 7.

CIVIL ENGINEERING, ASSISTANT 
CHIEF OF OPERATIONS: Applications are 
being accepted for the position of Assistant 
Chief of Operations, AFSC 3E771, with the 
rank of Master Sergeant, with the 153rd Civil 
Engineering Squadron. This position is open to 
all members of the WyANG. Applicants must 
meet the following minimum requirements; 
must possess or be able to obtain qualification 
in AFSC 3E770 and DoD Fire Officer III, Fire 
Inspector II, Fire Instructor II and Hazardous 
Materials Operations and Incident Commander 
Certifications; experience in managing and di-
recting functions related to emergency scene 
operations; meet medical requirements in AFI 
48-123; meet security clearance requirements 
IAW AFI 31-50. Application packages are due 
to Lt. Col. Roy W. Hockenberry, 153 CES/CC, 
ext. 6427, no later than COB Sept. 6 and must 
include , but not limited to, the following; (1) 
cover letter requesting consideration, (2) re-
sume to include civilian/military education, 
(3) college transcripts, (4) evidence of training, 
(5) evidence of PME completion. Duty related 
questions may be addressed to Chief Master 
Sgt. Warren J. Whitman, 153 CE/CEF, chief, 
Fire Emergency Services Flight, ext. 6338.

CIVIL ENGINEERING, ASSISTANT 
CHIEF OF PREVENTION: Applications 
are being accepted for the position of Assistant 
Chief of Prevention, AFSC 3E771, with the 
rank of Master Sergeant, with the 153rd Civil 
Engineering Squadron. This position is open to 
all members of the WyANG. Applicants must 
meet the following minimum requirements; 
must possess or be able to obtain qualification 
in AFSC 3E770 and DoD Fire Officer III, Fire 
Inspector III, Fire Instructor II and Hazardous 
Materials Operations and Incident Commander 
Certifications; experience in managing and di-
recting functions related to emergency scene 
operations; meet medical requirements in AFI 
48-123; meet security clearance requirements 
IAW AFI 31-50. Application packages are due 
to Lt. Col. Roy W. Hockenberry, 153 CE/CC, 
ext. 6427, no later than COB Sept. 6, and must 
include , but not limited to, the following; (1) 
cover letter requesting consideration, (2) re-
sume to include civilian/military education, 
(3) college transcripts, (4) evidence of training, 
(5) evidence of PME completion. Duty related 
questions may be addressed to Chief Master 
Sgt. Warren J. Whitman, 153 CE/CEF, chief, 
Fire Emergency Services Flight, ext. 6338.

CIVIL ENGINEERING, ASSISTANT 
CHIEF OF TRAINING:  Applications are be-
ing accepted for the position of Assistant Chief 
of Training, AFSC 3E771, with the rank of 
Master Sgt., within the 153rd Civil Engineer-
ing Squadron. This position is open to all mem-
bers of the WyANG. Applicants must meet the 

following minimum requirements; must pos-
sess or be able to obtain qualification in AFSC 
3E770 and DoD Fire Officer III, Fire Inspector 
III, Fire Instructor II and Hazardous Materials 
Operations and Incident Commander Certifica-
tions; experience in planning and coordinating 
functions related to emergency services train-
ing; meet medical requirements in AFI 48-123; 
meet security clearance requirements IAW AFI 
31-50. Application packages are due to Lt. Col. 
Roy W. Hockenberry, 153 CE/CC, ext. 6427, 
no later than COB Sept. 6, and must include , 
but not limited to, the following; (1) cover letter 
requesting consideration, (2) resume to include 
civilian/military education, (3) college tran-
scripts, (4) evidence of training, (5) evidence of 
PME completion. Duty related questions may 
be addressed to Chief Master Sgt. Warren J. 
Whitman, 153 CE/CEF, Chief, Fire Emergency 
Services Flight, ext. 6187.

TRADITIONAL TRANSPORTATION 
MANAGER CRAFTSMAN -  Applications 
are being accepted for Transportation Manager 
Supervisor, 2T071.  This position is located in 
the 153 LRS, WyANG, and the authorized grade 
is Master Sergeant.  Applicants must possess or 
be eligible for AFSC 2T071.  Responsibilities 
include supervising functions such as preserv-
ing, packaging, packing, and quality control 
of personal or government property, arranging 
transportation for DoD personnel, and main-
taining records and reports.  Applications must 
include, but are not limited to the following: 
cover letter requesting consideration; resume 
including both civilian and military experience; 
current RIP; and current physical fitness assess-
ment.  Submit packages to Senior Master Sgt. 
Shianne Huston by COB Sept. 13.  

TRADITIONAL VEHICLE OPERA-
TIONS SUPERVISOR -  Applications are be-
ing accepted for the position of Transportation 
Manager Supervisor, 2T171.  This position is 
located in the 153 LRS, WyANG, and the au-
thorized grade is Master Sergeant.  Applicants 
must possess or be eligible for AFSC 2T171.  
Responsibilities include managing OR&L, 
VOCC, VOCC support, equipment support and 
TVO elements.    Applications must include, but 
are not limited to the following: cover letter re-
questing consideration; resume including both 
civilian and military experience; current RIP; 
and current physical fitness assessment.  Please 
submit packages to Senior Master Sgt. Shianne 
Huston by COB Sept. 13.  

jobs

The Wyoming Military Department 
is an equal opportunity employer.  

Selection for all positions will 
be made without regard to race, 

religion, color, national origin, sex, 
political affiliation or any other 

non-merit factor.  This applies to 
ALL vacancies within the Wyo-

ming Military Department.



August 2009 4

SAFETY CRAFTSMAN:  Applications are 
being accepted for the position of Safety Crafts-
man, AFSC 1S071, with the rank of Master 
Sergeant, within the 153d Airlift Wing. This 
position is open to all members of the WyANG. 
Applicants must meet the following minimum 
requirements; must possess or be able to obtain 
qualification in AFSC 1S171, have a minimum 
ASVAB score of 55 in General; applicants must 
have experience performing or supervising 
functions related to safety activities, must have 
normal color vision as defined in AFI 48-123, 
qualification to operate a government vehicle 
according to AFI 24-301, and have the ability to 
speak distinctly. Application packages are due 
to Senior Master Sgt. Aaron (Stoney) Smith, 
153 AW/SE, ext. 6234 no later than COB Sept. 
13. Duty related questions may be addressed to 
Senior Master Sgt. Smith.

SATCOM MAINTENANCE POSITION 
(QA)- 153 CACS:  Applications are being ac-
cepted for a traditional 2E171 position with 153 
CACS – authorized grade is Master Sergeant.  
This position is open to all immediately promot-
able Technical Sergeants.  Applications must in-
clude a cover letter, a current resume, a current 
personnel RIP and a current fitness assessment.  
Duties and responsibilities:  administers, evalu-

ates, and coordinates a comprehensive quality 
assurance, maintenance standardization, and in-
spection program for all areas of the mainte-
nance organization.  Evaluates the proficiency 
of assigned personnel through Personnel Evalu-
ations and the Communications Standardization 
Evaluation Program.  Identifies deficiencies, re-
views Product Quality Deficiency Reports, and 
determines applicability of Time Compliance 
Technical Orders.  Direct questions/applications 
to 153 CACS, Master Sgt. Priest, 773-6715

COMPUTER, NETWORK, SWITCHING 
AND CRYPTOGRAPHIC MAINTENANCE 
POSITION-153 CACS: Applications are be-
ing accepted for a traditional 2E271 position 
with 153 CACS – authorized grade is Master 
Sergeant.  This position is open to all imme-
diately promotable Technical Sergeants.  Ap-
plications must include a cover letter, a current 
resume, a current personnel RIP and a current 
fitness assessment.  Duties and responsibilities:  
installs and maintains network and cryptograph-
ic equipment.  Visually checks equipment, as-
sembles and connects associated equipment and 
cables.  Adjusts and align components, inspects 
and tests equipment, identifies and corrects mi-
nor deficiencies, performs troubleshooting.

INFORMATION TECHNOLOGY PO-
SITION-JFHQ:  Applications are being ac-
cepted for a traditional 3A071 position in the 
Joint Force Headquarters – Wyoming.  Au-
thorized grade is Technical Sergeant. Applica-

tions should be sent to Senior Master Sgt. Jana 
Keune, JFHQ-WY/HRS, 5500 Bishop Blvd., 
Cheyenne, WY  82009.  If you have questions 
contact Senior Master Sgt. Keune at (307) 772-
5293.  Open until filled.  Nominating official: 
Brig. Gen. Donald Haught.

PERSONNEL POSITION-JFHQ:  Ap-
plications are being accepted for a traditional 
3S071 position in the Joint Force Headquarters 
– Wyoming.  Applications should be sent to Se-
nior Master Sgt. Jana Keune, JFHQ-WY/HRS, 
5500 Bishop Blvd., Cheyenne, WY  82009.  If 
you have questions contact Senior Master Sgt. 
Keune at (307) 772-5293.  Open until filled.  
Nominating official: Brig. Gen. Don Haught.

243 ATCS MAINTENANCE POSITIONS:  
The commander of the 243rd Air Traffic Control 
Squadron is accepting applications for Airfield 
Systems Maintenance; Supply Management; 
Heating, Air, Ventilation; Power Production; 
and Ground Radar Maintenance. The positions 
are open to any enlisted member of the Wy-
ANG.  Cross-trainees welcome.  Contact Chief 
Master Sgt. Greg Wheeler at ext. 6290.

153 CACS OPPORTUNITIES:  The 153 
CACS, has immediate openings for anyone 
with a desire to work in a fast-paced environ-
ment while going to college.  For more informa-
tion contact Master Sgt. Priest at 773-6715 or a 
recruiter at 772-6333.

jobs coNt.

Creating strong bonds 
through marriage enrichment  
seminar to be held at the 
Stanley Hotel Aug. 28-30

Whether you’ve celebrated one anni-
versary or 20, as a military couple you 
can anticipate more excitement - and 
expect more challenges - than the aver-
age civilian couple.

Long separations, frequent reloca-
tions, and the stress of deployment can 
subject military marriages to extreme 
hardship. The Strong Bonds Program 
has been developed by DoD as a way 
of saying thank you for the sacrifices 
you and your family make every day as 
members of the world’s premier fight-
ing force.

The weekend will examine the 
stresses of military life, skills that for-
tify your marriage, and provide an en-
joyable time of relaxation, recreation, 
fellowship, and fun with other couples 
who walk in similar shoes.

The Strong Bonds programs are of-
fered jointly by WyNG chaplains with 
the full support of command.

You’ll gain practical, useful informa-
tion based on a world class curriculum 
developed from years of research. In 
small groups, you’ll participate in ac-
tivities that renew bonds with your 
peers. And, as a couple, you’ll practice 
communication and relationship build-
ing skills.

The Strong Bonds Couples weekend 
retreat is designed to strengthen rela-
tionships, inspire hope and rekindle 
marriages - even start the journey of 
healing for relationships under fire. 

Those who wish to participate may 
do so by registering at www.guardfam-
ily.org by Aug. 16.

People with questions may contact 
Denise Rampolla or Chaplain Douglas 
Arendsee at the numbers listed to the 
left.  Servicemembers must request or-
ders for themselves and their spouse 
through their specific unit. 

153rd AirliFt wiNG 
FAMily reAdiNess 
ProGrAM coNtAct 

NuMbers

153 Aw FAMily reAdiNess oFFice
217 dell rANGe blVd.
cheyeNNe, wy 82009

deNise rAMPollA
153 Aw FAMily reAdiNess 
coordiNAtor
(307) 772-6063 oFFice

(307) 214-2625 cell

bill brecKeNridGe
stAte FAMily reAdiNess 
coordiNAtor
(307) 772-5208 oFFice
(307) 631-7537 cell

chAPlAiN douG AreNdsee
stAte chAPlAiN

(307)772-5098 oFFice

Marriage workshop in Estes Park
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Staff Sgt. JESSiCa 
CoRdova

“my huSBand and i aRE 
REnovating ouR houSE 
fRom top to Bottom.  
and i am RESEaRChing 

thE tRoopS to 
tEaChERS pRogRam.”

lt. Col. daRREll fun

“i aSSiStEd thE aRmy 
guaRd duRing thE 
laRgESt militaRy 

dEploymEnt in StatE 
hiStoRy.  alSo, my 
WifE and aRE aRE 

ExpECting ouR SECond 
Child in SEptEmBER.  

and i am WoRking on a 
dECk Still, aftER fouR 

yEaRS.”

lt. Col. pat moffEtt

“i am taking my dad to 
diSnEyland foR hiS 
80th BiRthday, With 

thE RESt of my 
family.”

aiRman 1St ClaSS 
BRittany puRviS

“i WEnt homE to 
miChigan in JunE foR 
thE fiRSt timE in 1.5 

yEaRS.”

whAt is the Most eXcitiNG thiNG you hAVe doNe or will do this suMMer?

For ideas for the next “Man on the Street” question, 
contact 153 AW public affairs specialist Tech. Sgt. Leisa 
Grant, “The Guardian’s” roving reporter, at 
leisa.grant@ang.af.mil.

Man on the Street

MAterNity iNFo FroM dod
Expecting and new parents, now have 
access to a trusted resource guide as 
close as their email box.  The DoD 

has created a free service that includes 
customized weekly information.

Information is sent to parents through-
out the pregnancy and automatically 
expires on the child’s third birthday.
In order to receive the e-newsletter, 
register at: https://www.theparent-

review.com/DoD.  The site also con-
tains a list of DoD military treatment 

facilities and civilian hospitals. 

dcoe’s New cAMPAiGN
National Military Family Associa-
tion has partnered with the Defense 

Centers of Excellence for Psychologi-
cal Health and Traumatic Brain Injury 
(DCoE) to help launch public aware-
ness of their Real Warriors Campaign.
The campaign’s theme is “Real War-

riors. Real Battles. Real Strength” and 
focuses on combating the stigma asso-
ciated with seeking care and treatment 

for psychological health concerns. 
The Real Warriors Campaign Web site 
features articles and resources on psy-
chological health issues and contains 
video interviews with service mem-

bers, their families, and others dealing 
with psychological health or traumatic 
brain injury issues. For more info go 

to: http://www.realwarriors.net.

Post 9/11 Gi bill iNFo
The American Council on Educa-

tion has launched an initiative to help 
servicemembers and families who are 

eligible for the Post 9/11 GI Bill.
The Serving Those Who Serve 

(STWS), initiative is designed to pro-
mote access to and success in higher 
education for servicemembers and 

their families.

STWS is a multi-year effort designed 
to effect major changes in how veter-
ans and their families learn about their 

education benefits and options.
It will include competitive grants to 

veteran friendly institutions, a college 
planning Web site and outreach cam-

paign. For more info see:  http://www.
acenet.edu/AM/Template.cfm?Section
=20082&CONTENTID=30241&TEM

PLATE=/CM/ContentDisplay.cfm.

PortAble cAreer MoNey
The DoD’s Military Spouse Career 

Advancement Accounts has officially 
opened its doors for eligible Guard 

and Reserve spouses to receive up to 
$6,000 of financial assistance to help 

pay for licenses, certification, and edu-
cation in high growth, high demand 

portable career fields.
For more information or to apply for 
this exciting program, go to http://

www.militaryonesource.com.
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In order to register a vehicle with the 153 
SFS Pass & Registration, you must have 
your military ID (dependents need their 
ID), vehicle registration and current proof 
of insurance.  Civilian employees without a 
military ID must have a Wyoming Military 
Department Employee ID.

Due to a change in the DoD vehicle reg-
istration database, we now need to have a 
copy of the vehicle registration for each of 
your vehicles registered with us, before we 
can update registrations on your vehicles.  

In accordance with AFI 31-204, AIR 
FORCE MOTOR VEHICLE TRAFFIC 
SUPERVISION, “a person need not own 
the vehicle to register it; however, they 
must have a lease agreement, power of 
attorney, or notarized statement from the 
owner of the vehicle granting them permis-
sion to use the vehicle and specifying the 
inclusive use dates.” 

As a reminder, Pass & Registration’s 
hours are 0700-1630 Monday through Fri-
day (including Fridays before UTAs).  UTA 
hours: Saturday 0830-1630 and Sunday 
0800-1600.

Address all Pass & ID questions to Mas-
ter Sgt. Nate Cook at 772-6192. 

The 153rd Security Forces Squadron 
Personnel Security office is open Monday-
Friday 0700-1630, Phoenix Fridays prior to 
UTAs, and on UTAs from 0700 – 1530 for 
assistance with security clearances.  First 
preference will be given to new members 
who live out of town.  Please address all 
security clearance questions to Mr. Dave 
Smith at 772-6145.

Physical Health Assessments (PHA) are 
conducted Saturday of the UTA, 0830-1130 
and once per quarter, we will offer Friday 
PHAs, 0830 - 1130 (Dec., March, June, and 
Sept. drills).

The 30 AS Flight Surgeon Office is now 
open 0700-0900 every duty day. 

Please contact your unit health monitor 
to set up your PHA appointments. Immu-
nizations are given in the Clinic on Fridays 
(quarterly) and Saturdays of drill weekend 
and during weekday duty hours between 
the hours of 0700-0900.

REMEMBER, the member MUST be on 
status (UTA/AT/PM) to be eligible for the 

vaccination. Personnel who will be attend-
ing school, TDY, or out-processing for any 
other reason, MUST out-process on Satur-
day of drill.

The clinic is open Sunday of drill from 
0800-1000 hours for administrative pur-
poses only, but this does not include out-
processing.

Health Promotion classes, Fitness and 
Cholesterol, have now been combined 
and will be held at 0900 in the mezzanine, 
Saturday of drill.  You will be scheduled 
through your unit health monitor following 
failure of Fit Test or through the clinic, fol-
lowing abnormal test results receipt. If you 
have any questions please call ext. 6329, 
6251, or 6426.

COMMANDERS’ CALL – Command-
ers’ Call for all group commanders, squad-
ron commanders, and first sergeants on 
Saturday mornings of UTA is from 0630 
– 0700.  

CHAPEL SERVICE – Held from 0730-
0800 on UTA Sunday.  The non-denomina-
tional service is held in the civil engineer-
ing classroom.

PAss & reGistrAtioN
security cleArANces
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