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Staff Sgt. Ann Fitzgerald, a still photographer assigned to the 153rd Airlift Wing, Wyo-
ming Air National Guard, sings the national anthem at this year’s Veterans Day ceremony 
held at the Cheyenne, Wyo., veterans cemetery. Active duty, guard, reserve, and retired 
servicemembers from Cheyenne attended the ceremony honoring our military veterans.

CCAF calling
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It was great that we were able to 
expose so many 
members of the 

Wyoming Air Na-
tional Guard to the 
information pro-
vided at the Enlisted 
Leadership Sym-
posium.  We had 
a good cross section of all grades 
and were fortunate to have one of 
our company grade officers partici-

pate.  The speakers and activities 
were designed to inspire and assist 
our members to aggressively pursue 
their career development and also 
how to assist others with theirs.

The interaction and shared expe-
riences with all in attendance was
invaluable.  My hat is off to our 
leadership for allowing so 
many to take advantage 
of this opportunity!

Enlisted Leadership Symposium: Chief’s Reflection
By Chief Master Sgt. Doug Hensala
State Command Chief Master Sgt.
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AUTHORIZED HOTELS
Holiday Inn - $53

204 W. Fox Farm Rd. 
(307) 638-4466

Fairfield Inn - $58
1415 Stillwater Ave.

(307) 637-4070

La Quinta Inn - $52
2410 W. Lincolnway

(307) 632-7117

Crow Creek Inn - $30.50-$33
FE Warren AFB
(307) 773-1844

FORT LEE, Va. – The holidays are 
fast approaching, and they can be a 
fun family time as children away at 
college come home, and other stu-
dents get their holiday break. It’s 
also a time for students and parents 
to apply for the 2010 Scholarships 
for Military Children Program that 
opened in November. 

Scholarship applications are now 
available in commissaries world-
wide and online through a link at 
https://www.commissaries.com  
and directly at http://www.mili-
taryscholar.org. Since the program 
began in 2000, it has awarded $7.3 
million in scholarships to almost 
5,000 children of service members.

The Nov. 3 scholarship kickoff 
coincides with National Military 
Family Month, and is an example of 
commissaries supporting their lo-
cal communities by helping to im-
prove the quality of life for military 
families, said Defense Commissary 
Agency Director and CEO Philip E. 
Sakowitz Jr. 

“Being part of something that 
makes higher education more af-

fordable for military families is 
thrilling, as we feel it makes a better 
future possible for their children,” 
he said. “The program awards 
$1,500 scholarships to 
well-rounded, accom-
plished service members’ 
children, enabling these 
families to save some on 
their children’s tuition.” 

Only dependent, un-
married children, younger than age 
21 (age 23 if enrolled as a full- time 
student at a college or university) 
of active duty personnel, Reserve, 
Guard and retired military mem-
bers, survivors of service members 
who died while on active duty, or 
survivors of individuals who died 
while receiving retired pay from the 
military may apply for a scholar-
ship. Eligibility is determined using 
DEERS, the Defense Enrollment 
Eligibility Reporting System data-
base. Applicants should ensure that 
they, as well as their sponsor, are 
enrolled in the DEERS database and 
have a current ID card.  The appli-
cant must be planning to attend, or 
already be attending, an accredited 
college or university full time in the 

fall of 2010, or be enrolled in a pro-
gram of studies designed to transfer 
directly into a four-year program. 

Applicants should prepare to sub-
mit an essay on the fol-
lowing topic: 
“You can travel back in 
time; however, you can-
not change events. What 
point in history would you 
visit and why?” Applica-

tions must be turned into a com-
missary by close of business Feb. 
17. At least one scholarship will be 
awarded at every commissary loca-
tion with qualified applicants. 

The scholarships program is ad-
ministered by Fisher House Foun-
dation, a nonprofit organization that 
provides assistance to service mem-
bers and their families. Scholarship 
Managers, a national, nonprofit, 
scholarship management services 
organization, manages and awards 
the scholarships. Commissary ven-
dors, manufacturers, brokers, sup-
pliers and the general public donate 
money to the program, and every 
dollar donated goes directly to fund-
ing the scholarships.

2010 Scholarships for Military Children Program - Feb. 17
By Tammy L. Moody
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COME SHARE A 
HOLIDAY MEAL!!!

Saturday:

Chicken Fried Steak/
Chicken Fried Chicken           
Lemon Pepper Fish
Mashed Potatoes & Country Gravy
Corn & Carrots
Dinner Rolls
Salad Bar
Assorted Desserts

Sunday: 
Holiday Meal

Prime Rib
Turkey
Glazed Ham
Mashed Potatoes &
 Gravy
Shrimp Cocktail
Yams, Green Beans, 
Stuffing & Rolls
Sald Bar
Cranberry Sauce
Assorted Deserts

Lunch served: 
10:30-12:30 on UTA 
weekends. 

Cost for officer and 
active duty personnel 
is $4.25.

***Holiday meal is $7.
No Short Order Line

Chaplain’s Message
To quote the golden 

rule in Matthew 
7:12, "Do to oth-
ers what you would 
have them do to 
you."  Many people 

would like an unex-
pected check in the 
mail or some pres-
ents for themselves 

as well as family members.  
Perhaps we should consider 
those around us and see if 
we cannot be the answer to 
someone's prayer or need.  We 
are also told that we reap what 
we sow.  If we sow generosity 
then we will receive it as well.  
May you be blessed and kept 
safe this holiday season!

Have you received a degree (associate, bachelor, or master) recently 
or in the past that is not showing on your vMPF? A college degree 
could mean the difference on being selected for higher profile po-

sitions, promotion boards, and the multitude of selection boards available 
to you. You worked hard to earn that degree, so why not get full credit for 
your efforts? Please review your vMPF RIP and if a degree(s) is not show-
ing please update it as soon as possible.

Officer updates are through the Air Force Institute of Technology (AFIT) 
via an official transcript from your school. Enlisted updates are handled 
locally through your FSS Force Development office (BETM). Copies of 
your degree and/or transcripts will be needed. Please contact FSS Force 
Development office for procedures.

Is Your College Degree Showing on Your vMPF?

CCAF Subsequent Degree: Do you have a CCAF degree from a 
former AFSC? If you have changed jobs in recent years you may 
be eligible for a secondary CCAF degree in your new career field. 

Many of the credits you earned from your technical schools and OJT 
and will apply as well as the PME and civilian courses (English, Math, 
etc) may roll over to the new subsequent degree. For some it is a matter 
of visiting your CCAF Advisor in the FSS Force Development Office 
(BETM) and asking if you can register for the subsequent degree.

Are You Eligible for Another CCAF Degree?

The Wyoming Air National Guard 
Family Readiness Program would 
like to help make the holiday season 
brighter for military children of ser-
vicemembers who might be in need 
of some extra assistance during this 
special time of year. This program 
known as OPERATION GUARD-
IAN ANGEL provides for anony-
mous gift giving, allowing children 
the opportunity to enjoy a gift/gifts 
they would otherwise not see be-
cause their family may be currently 
experiencing financial or other un-
fortunate difficulties. 

Sponsors are encouraged to spend 
and give gifts as desired or able. 
There is no limit on the amount 
spent on each child/family however; 
sponsors are asked to ensure that the 
gift/gifts provided are age appropri-
ate for the child/ren sponsored. All 
information is kept in strictest confi-

dence and the child/ren is/are identi-
fied only by a number system.  This 
number is applied to an ANGEL 
which details each child’s needs or 
wishes.

Angles may be picked up from 
the Wyoming Air National Guard, 
153rd Airmen and Family Readi-
ness Programs Office at 217 Dell 
Range Blvd. or by contacting Mrs. 
Denise Rampolla at 307-772-6063 
or denise.rampolla@ang.af.mil for 
more information.

Operation: Guardian Angel
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MAN ON THE STREET
Does your family have a Christmas 

tradition?

Master Sgt. Denise Hondel
153rd Force Support Squadron

“I get together with my mom, 
brothers, sister and family--we go 

to one of our homes, open presents 
and have a big lunch.”

Senior Airman Jon Blew
153rd Communications Flight

“We get to open one present on 
Christmas Eve and you’re never too 

old for Santa.”

Lt. Col. Chris Gillis
153rd Mission Support Group

“We go for a midnight walk in the 
mountains with no flashlights. 

We keep things simple--we draw 
names so one gift for everybody.”

Tech. Sgt. Hailey Atkinson
187th Aeromedical Evac. Squad-

“My husband and I both make each 
other’s stockings and hang them on 
the wall because it was our favorite 

part of Christmas when we were 
young.”

For ideas for the next “Man on the 
Street” question, contact 153 AW 

Base Public Affairs Manager, Master 
Sgt. Paul Mann, at paul.mann@ang.
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Diversity for the 
sake of appear-
ances has lim-

ited value in a 
meritocracy such 
as the military. 
Meritocracies se-
lect, reward, and 
promote, based on 
performance. The 
military concerns itself 
much more with the tan-
gible successes of com-
bat than with vagaries of 
political representation. 
Echoing recent comments 
by the secretary of the Air 
Force, the underlying prin-
ciple of diversity is varied 
backgrounds, experiences, 
and mind-sets of diverse 
groups of people to ensure 
the widest possible range 
of outcomes. 

As long as we access 
people who can conform 
to our military ethos and 
inculcate our core values 
of integrity, service before 
self, and excellence in all 
we do, we should be cast-
ing the net for the most 
diverse Air Force we can 
recruit. If we do not, if we 
recruit only from our own 
families and communities, 
if our applicants come only 
from around air bases, if 
we continue to contract 
further and further into 
the South, if we disenfran-
chise major sections of 
the nation due to culture 
or politics or behaviors, 

then we run the risk of be-
coming detached from the 
rest of society. Worse, we 

risk the potential of 
developing an elite, 
homogeneous cul-
ture disconnected 
from the values and 
experiences of the 
larger population 
base and the elected 

civilian leadership. 
Historically, America’s 

founding fathers greatly 
feared the possibility of 
the military’s developing 
its own unique subculture, 
considering it a dangerous 
path to take. Such a mili-
tary may begin to question, 
albeit benignly at first, the 
direction and decisions of 
the civilians it has sworn 
to protect. Although this 
notion may be jarring to 
readers raised on Samuel 
Huntington’s long-cher-
ished ideal of the “soldier 
and the state,” authors 
such as Peter Feaver have 
already raised the warning 
flag about such changes in 

oversight and civil-mili-
tary relations.

All this being said, how-
ever, it is not necessary 
to lower our standards to 
obtain greater diversity. 
Potential solutions lie far 
beyond the scope of this 
article, but the first step 
is to acknowledge the 
problem and then develop 
the political will to make 
changes. If we do not, if 
we continue to go back to 
the well, if we continue to 
travel the easy route, how 
much more disconnected 
will Air Force culture be-
come from the rest of so-
ciety by 2030? I am con-
fident that in that year we 
will have a highly compe-
tent, highly qualified force 
structure, motivated to 
serve and excel. 

However, unless we 
modify our recruiting 
policies, processes, and 
programs to accommo-
date vast and ongoing 
cultural and demographic 
differences, I am not as 
confident that those forces 

Did you know...
The USERRA law covers your rights even if you volunteer for 
military duty? The law does not differentiate between voluntary 
and in-voluntary service. Section 4303 (13&16). 

Ms. Laura Jeffrey
Executive Director

(307) 772-5376
laura.mead@us.army.mil

will reflect the diversity 
of America. The next step 
could take the form of 
better guidance and vision 
from our political and se-
nior leaders, which Head-
quarters Air Force can state 
in terms of requirements 
and which the AFRS can 
translate into the current 
goaling system. But if we 
do nothing, then we might 
not have leaders in 2030 
who will vary as much in 
viewpoints, backgrounds, 
and cultural experiences 
as the rest of the nation we 
swear to protect.

The above sections were 
taken from an article ti-
tled “Recruiting for 2030 
- Is the US Air Force Get-
ting the Recruits It Needs 
for the Future?” by Col 
(select) Steven C. Mars-
man, USAF, formerly the 
commander of the 343rd 
Recruiting Squadron, Of-
futt AFB, Neb. published 
Fall 2009 in the Air and 
Space Power Journal.

By Chief Master Sgt. James Branom

Diversity Corner: Varied backgrounds, experiences
State Human Resource Advisor
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153rd Airlift Wing 
Family Readiness 
Program Contact 

Information
153 AW Family Readiness Office
217 Dell Range Blvd.
Cheyenne, WY 82009

DENISE RAMPOLLA
153 AW Family Readiness 
coordinator
(307) 772-6063 OFFICE
(307) 772-2625 CELL

BILL BRECKENRIDGE
State Family Readiness 
coordinator
(307) 772-5208 OFFICE
(307) 631-7537 CELL

CHAPLAIN DOUG ARENDSEE
state chaplain
(307) 772-5098 OFFICE

  HADD
HERKS AGAINST
DRUNK DRIVING

Need someone to drive you 
home? Call one of the wing 

volunteers for safe and 
confidential transportation.  

Friday & Saturday, 1900-0300 
Call: (307) 214-0662 or 214-1763

COULD YOU BE A KEY 
TO MISSION SUCCESS?

The 153rd Airlift Wing Family 
Readiness Program is looking for 
family members who want to vol-
unteer. Find out more by contact-
ing the Family Readiness office at 

(307) 772-6063
  

Wyo. Air National Guard Time Capsule

Do you know who is in this photo? 
Send your reply to 153.aw.pa@ang.af.mil

Company Grade Officer 
Council Coat Drive

The CGOC is sponsoring 
a coat drive to benefit the 

local community. Coats can 
be dropped off in boxes 
placed around WyANG 
base through Dec. 11. 

Locations:
Bldg. 16, by the front door
Maintenance, by the stairs

Dining Facility, in the foyer

RISING SIX: E-1 THRU E-6

TIME: Sat. of UTA 
1 p.m.

PLACE: DFAC

SPECIAL GUEST: 
Col. Grunstad
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The American Association 
of School Administrators 
(AASA) has released a 

toolkit on Supporting the Military 
Child to help school leaders meet 
the needs of children whose par-
ents are deployed or in transition. 
Developed with a grant from the 
Veterans Support Foundation, this 
free, online resource is available on 
the AASA website at: www.aasa.
org/MilitaryChild.aspx. 

The toolkit includes: 

*Top 15 things school leaders can 
do to support military children 

*Key facts about the military child  

*Facts about Impact Aid, the 
federal funding available to help 
school districts handle the cost of 
educating children from military 
families  

*Facts about the Interstate Com-
pact on Educational Opportunity 
for Military Children, legislation 
signed by 26 states that aims to 
ease school-to-school transfers for 
military children 

*A videotaped discussion among 
school administrators on how 
schools can support military kids  

*A video statement of support from 
Gen. Craig R. McKinley, chief of 
the National Guard Bureau.

Toolkit Helps 
School Leaders 
Support Military 
Children

QUARTER AWARD 
WINNERS
Airman of the Quarter:

Airman 1st Class Cassee Cordes, 
30th Airlift Squadron 

Non-commissioned Officer of the 
Quarter:

Tech. Sgt. Barton Allen, 
153rd Logistics Readiness Squadron 

Senior Non-commissioned Officer 
of the Quarter:

Master Sgt. Eric Farmer, 
153rd Communications Flight

Officer of the Quarter:

2nd Lt. Berlinda White, 
153rd Airlift Wing
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JOBS

All applications must be 
submitted to to Master Sgt. Denise 
Hondel, 153 AW/FSS (formerly 
MSF), 217 Dell Range Blvd., 
Cheyenne, WY  82009-3320, (307) 
772-6457 by the closing date listed 
on the advertisement. 

SATCOM MAINTENANCE 
POSITION (QA) - 153 CACS:  
Applications are being accepted for a 
traditional 2E171 position with 153 CACS 
– Authorized grade is Master Sergeant.  
This position is open to all immediately 
promotable Technical Sergeants.  
Applications must include a cover letter, a 
current resume, a current personnel RIP and 
a current fitness assessment.  Duties and 
responsibilities:  administers, evaluates, 
and coordinates a comprehensive quality 
assurance, maintenance standardization, 
and inspection program for all areas of 
the maintenance organization.  Evaluates 
the proficiency of assigned personnel 
through Personnel Evaluations (PEs) and 
the Communications Standardization 
Evaluation Program (CSEP).  Identifies 
deficiencies, reviews Product Quality 
Deficiency Reports (QDR), and determines 
applicability of Time Compliance Technical 
Orders (TCTO).  Direct questions to 153 
CACS, Master Sgt. Priest, 773-6715. 
Applica tions are due to the 153 FSS. 

INFORMATION TECHNOLOGY 
(POSITION-JFHQ:  ) 
Applications are being accepted for 
a traditional 3A071 position in the 
Joint Force Headquarters – Wyoming.  
Authorized grade is Technical Sergeant. If 
you have questions contact Senior Master 
Sgt. Keune at (307) 772-5293.  Open until 
filled.  Nominating official: Brig. Gen. 
Donald Haught. Applica tions are due to the 
153 FSS. 

PERSONNEL POSITION-JFHQ: 
Applications are being accepted for a 
traditional 3S071 position in the Joint 
Force Headquarters – Wyoming.  If you 
have questions contact Senior Master Sgt. 
Keune at (307) 772-5293.  Open until 
filled.  Nominating official: Brig. Gen. Don 
Haught. Applica tions are due to153 FSS. 

243 ATCS MAINTENANCE 
POSITIONS:  
The commander of the 243rd Air Traffic 
Control Squadron is accepting applications 
for Airfield Systems Maintenance; Supply 
Management; Heating, Air, Ventilation; 
Power Production; and Ground Radar 
Maintenance. The positions are open to any 
enlisted member of the WyANG.  Cross-
trainees welcome.  For questions contact 
Chief Master Sgt. Greg Wheeler at ext. 
6290. Applica tions are due to 153 FSS. 

153 CACS OPPORTUNITIES:   
The 153rd Command and Control Squadron 
located on F.E. Warren Air Force Base, has 
immediate openings for anyone with a 
desire to work in a fast-paced environment 
while going to college.  The squadron 
welcomes all cross-trainees from several 
career fields and all branches of service. 
For more information contact Master Sgt. 
Priest at 773-6715 or a recruiter at 772-
6333.

M A I N T E N A N C E 
OPERATIONS FLIGHT:   
The commander of the Maintenance 
Operations Flight is accepting applications 
for the Senior Controller position. This is a 
Senior Master Sergeant position depending 
upon unit availability.  Applicants must meet 
the following minimum requirements: (1) 
Possess Air Force Specialty Code (AFSC) 
2A5X1; (2) Immediately promotable to 
Senior Master Sergeant IAW AFI36-2502.   
The duties of this position are to provide 
planning, scheduling, and control of aircraft 
maintenance shops.  Submit packages to 
153 FSS, no later than COB 6 Dec 09.  For 
Questions contact SMSgt Doug Franklin at 
ext. 6027.  

The Wyoming Military Department is 
an equal opportunity employer. Selec-

tion for all positions will be made 
without regard to race, religion, color, 
national origin, sex, political affiliation 

or any other non-merit factor. This 
applies to ALL vacancies within the 

Wyo-ming Military Department. 

Please send Guardian 
submissions to the 153 AW 

Public Affairs Office at 
153.aw.pa@ang.af.mil. 

COMPUTER NETWORK, 
SWITCHING, AND 
C R Y P T O G R A P H I C 
M A I N T E N A N C E 
P O S I T I O N - 1 5 3 C A C S :   
Applications are being accepted for a 
traditional 2E271 position with 153 CACS 
–Authorized grade is Master Sergeant.  
This position is open to all immediately 
promotable Tech. Sergeants. Applications 
must include a cover letter, a current 
resume, current personnel RIP and a 
current fitness assessment.  Duties and 
responsibilities:  installs and maintains 
network and cryptographic equipment.  
Visually checks equipment, assembles 
and connects associated equipment and 
cables.  Adjusts and align components, 
inspects and tests equipment, identifies 
and corrects minor deficiencies, performs 
troubleshooting.

TRADITIONAL VEHICLE 
MAINTENANCE SUPERVISOR: 
Applications are being accepted for 
the position of Vehicle Maintenance 
Supervisor AFSC 2T390. This position is 
located in the 153rd Vehicle Maintenance 
section. The authorized grade is Senior 
Master Sergeant.  This position is open to 
all members of the WYANG in the ranks 
of Senior Master Sergeant and Master 
Sergeants who are promotable and who 
can meet the following requirements. Must 
have experience in providing technical 
assistance to vehicle mechanics, customers, 
vehicle control officers and monitoring 
the DoD fleet program. Provide technical 
assistance to accounting and finance on 
fleet maintenance account balances and 
performs annual revalidation on the wing’s 
vehicle fleet.   Applications must include, 
but not limited to the following: (1) cover 
letter requesting consideration; (2) resume 
to include civilian and military experience; 
(3) a current RIP showing completed PME; 
(4) a current fitness assessment with a fitness 
score of 70 or better. Submit packages to 
153 FSS, no later than COB  14 Jan. 10.
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SNCO VACANCIES – 153rd 
OPERATIONS SUPPORT FLIGHT:  
Applications are being accepted for 
the position of Airfield Manager  in the 
Operations Support Flight.  Maximum 
authorized rank for this position is Chief 
Master Sergeant/E-9.  This position is 
open to traditional members who hold or 
can obtain the AFSC 1C7X1.  Full-time 
members may apply but MUST hold a 
1C771 AFSC.  Applicants must hold the 
minimum rank of Master Sgt.   Duties 
include planning, directing, and organizing 
of all Airfield Management activities, 
manage airfield environment to support 
base and transient flying operations, 
oversee programs such as Airfield Driving 
Program, Airfield Management Training 
Program, Flight Information Publications, 
and over all Base Operations functions.  
Submit packages to 153 FSS, no later than 
COB 6 Dec. 09.  Nominating/Selecting 
Official – 153 OSF/CC.

FIRST SERGEANT VACANCY 153 
AW/153AS: Applications are now being 
accepted for the First Sergeant position 
(AFSC 8F000) in the 153 AW/187 AS. 
This Master Sgt. position is open to any 
enlisted member in the grade of Master 
Sgt. or Tech. Sgt. who is eligible for 
immediate promotion IAW ANGI 36-2502. 
Applicants must meet all requirements 
outlined in AFI 36-2113, chapter 10; meet 
AFVAB requirements prior to interview; 
score a minimum of 75 on the fitness 
assessment; and possess an overall image 
exceeding minimum standards. Mandatory 
service commitment is three years from the 
date of graduation from the First Sergeant 
Academy. Any questions may be directed 
to Chief Master Sgt. Loftin at (307) 772-
6253. All application packages must include 
as a minimum a cover letter, resume, RIP 
and a current fitness assessment score. 
Applications are due to the 153 FSS by 
COB 28 Dec. 09

MAINTENANCE SQUADRON OP-
PORTUNITY:  The commander of the 
Maintenance Squadron is accepting appli-
cations for an Aircraft Systems Production 
Superintendent position. This is a Senior 
Master Sgt. position depending upon unit 
availability.  Applicants must meet the fol-
lowing minimum requirements: (1) pos-
sess Air Force Specialty Code (AFSC) 

2AXXX; (2) immediately be promotable to 
Senior Master Sgt. IAW AFI36-2502.   The 
duties of this position are to direct overall 
maintenance effort of specialists through 
the Flt CCs/Chiefs, section NCOICs, dock 
element NCOIC to meet mission require-
ments.   Submit packages to 153 FSS, no 
later than COB 6 Dec. 09.  For questions 
contact Senior Master Sgt. Wayne Welsh at 
(307) 772- 6116.   

153rd MAINTENANCE GROUP 
QUALITY ASSURANCE OPPOR-
TUNITY:  The commander of the Main-
tenance Group is accepting applications 
for two inspector positions. One is a Mas-
ter Sergeant position depending upon unit 
availability.  Applicants must meet the fol-
lowing minimum requirements: (1) possess 
or be able to possess, Air Force Specialty 
Code (AFSC) 2A672; (2) promotable to 
Master Sergeant IAW AFI36-2502.   The 
duties of this position are to manage pro-
grams and perform duties as assigned by 
the QA Chief.   Evaluate flightline and back 
shop maintenance tasks. Provide training/
instruction as applicable to address defi-
ciencies identified during the evaluation/
inspection. The second is a Tech Sgt. posi-
tion depending upon unit availability. Ap-
plicants must meet the following minimum 
requirements:  (1) possess or be able to 
possess, AFSC 2A571; (2) promotable to 
Tech. Sgt. IAW AFI36-2502. The duties 
of this position mirror those of the 2A672 
position. Submit packages to 153 FSS, 217 
Dell Range Blvd. Cheyenne WY  82009-
3320, (307) 772-6457 not later than COB 
9 Jan. 10.  For questions contact Chief 
Master Sgt. Randy Wilkison at (307) 778- 
6778.  

SENIOR NCO VACANCIES – 243 
ATCS: Applications are being accepted 
for the position of Air Traffic Control Spe-
cialist; 1-Radar, traditional Master Sgt. Po-
sition, AFSC 1C171. The incumbent will 
analyze current and long term unit needs, 
plan and organize ATC activities to meet 
those needs, direct and perform air traffic 
control operations, manage work center 
programs and supervise traditional person-
nel in the achievement of mission driven 
goals.  Applications must include a cover 
letter and current resume with civilian and 
military experience/education and PME 
completion status.  Submit packages to 153 
FSS, no later than COB 11 Jan. 10. For 

questions contact Senior Master Sgt. Jay 
Hollman, at (307) 772-6486.

UNIT TRAINING MANAGER PO-
SITION – 243 ATCS: Applications are 
being accepted for a traditional 3S2X1 po
sition in the 243 ATCS. Authorized grade is 
Master Sgt. Submit packages to 153 FSS, 
no later than COB 10 Jan. 10. For ques-
tions contact Master Sgt. Matzek at (307) 
772-6071. Nominating official: Capt. Pe-
dro Rampolla.

COMMANDING OFFICER VA-
CANY – 153rd FORCE SUPPORT 
SQUADRON: Applications are be-
ing accepted for the position of squadron 
commander for the 153rd Force Support 
Squadron (CO38F3).  This position is open 
to full-time and drill status guardsmen in 
the rank of O-4 and above.  Maximum au-
thorized grade is Lt Col (O-5).  Applicant 
packages must include but are not limited 
to the following:  (1) cover letter request-
ing consideration and (2) current resume 
to include civilian and military education 
and experience.  Letters of Recommenda-
tion are optional.  The nominating official 
is Col. Debbie L. Henson.  For application 
procedures, contact Master Sgt. Denise 
Hondel at (307) 772-6457.  Applications 
are due to Master Sgt. Hondel at 153 FSS, 
no later than COB 11 Dec. 09.

LOGISTICS READINESS OFFI-
CER, 153 LRS: Applications are now 
being accepted for the Logistics Readiness 
Officer, military position (AFSC 21RX).  
This position is open to all members in the 
WyANG who meet the requirements to be-
come an Air Force officer.  This is a tradi-
tional position with a maximum authorized 
grade of Maj.  Application packages must 
include, but not limited to the following; 
(1) cover letter requesting consideration; 
(2) current resume to include civilian and 
military experience; (3) letters of recom-
mendation (optional); (4) certified tran-
scripts; (5) AFOQT scores; (6) AF Form 
24, required for enlisted personnel only. 
Nominating official is Maj. Nicole Chavez. 
For application procedures contact Master 
Sgt. Denise Hondel at (307) 772-6457.  Ap-
plications are due to the 153 FSS, no later 
than 6 Dec. 10.
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Re-Enlistments/Extensions

 Promotions

 Newcomers

TSgt Laura Brow, 153 MXS
MSgt Thomas Buffington, 187 AS
SSgt Jennifer Coryell, 153 CACS
SSgt Olivia Delatorre, 187 AS
SSgt John Estes, 153 CES
1Lt Jacob Guzman, JFHQ

TSgt Damian Hoffman, 153 AMS
SrA Vince Russell, 153 CACS
MSgt Terry Schuler, 153 OSF
SrA Nicholas Silveira, 153 CACS
SrA George Spettigue IV, 153 CACS
SrA Heidi Valdez, 187 AES

Kyle Castagnetto, 153 MXS
Brian Copeland, 153 MXS
Ryan Grimes, 153 MXS
Katie Lovato, 153 CACS
Nicholas Rush, 243 ATCS

We Salute UPCOMING EVENTS

WING CHRISTMAS PARTY
Dec. 5, 5 p.m.-Cocktails; 6 p.m.-Dinner

Holiday Inn

CHILDREN’S HOLIDAY PARTY AND 
LUNCH WITH SANTA
Dec. 12  11 a.m. - 2 p.m.
WYANG Dining Facility

OUTSTANDING AIRMAN OF THE 
YEAR BANQUET

Jan. 9, 5 p.m.-Cocktails; 6 p.m.-Dinner
Trails End Club, FE Warren AFB

STRONG BONDS MARRIAGE
ENRICHMENT WEEKEND

Jan. 22-24
Estes Park - Stanley Hotel 

UPCOMING UTAs
Jan. 9-10 (big drill, check with your unit 

for additional training dates)

Feb. 6-7
Mar. 6-7

Apr. 10-11

Vestal Taylor, 153 CF
Damian Schuetz, 153 MXS
Ramon Simental, 153 LRS
Myron Taylor, 153 MSG
Christopher Yetmar, 187 AS

TSgt Rick Broberg, 153 LRS
SSgt John Daly, 153 CES
SMSgt Charles Engbretson, 153 LRS
MSgt Marsha Headstream,  153 AW
MSgt Lila Howell, 153 MXS
SSgt Patrick Keefe, 153 OPS
TSgt Patrick Lange, 153 SFS
SSgt Christopher Ostrander, 153 CES

TSgt Gregory Scriven, 153 CACS
TSgt Steven Selby, 153 CACS
SMSgt Aaron Smith, 153 AW
MSgt Terry Tschacher, 153 MXS
MSgt Wallace Warner, 153 OPS
SSgt Micah Weeks, 153 CF
TSgt Kurt Woeber, 153 MXS
SSgt Michael Wood, 153 MXS
TSgt Avery Yack, 153 SFS


