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Members of the Wyoming Air Na-
tional Guard were recognized for their 
outstanding service during 2007, at a 
formal banquet Jan. 5.

They were chosen for 
their leadership, mili-
tary bearing, community 
service and personal 
achievements.

Senior Airman Elias J. 
Camargo, Airman of the 
Year.  

Staff Sgt. Donald T. 
Franklin, Noncommis-
sioned Officer of the 
Year.  

Master Sgt. Mark S. 
Swihart, First Sergeant 
of the Year. 

Master Sgt. John Stan-
ford, Senior Noncom-
missioned Officer of the 
Year.

Capt. Pedro J. Ram-
polla, Company Grade 
Officer of the Year.

Master Sgt. Exie R. 
Brown, Jr. was chosen 

as the Flag Team Member of the Year.    
Tech. Sgt. Brian A. Williams was 

recognized by the Enlisted Forum, the 
Wing’s junior enlisted group, as the 
Outstanding Performer of the Year for 
exceeding the standards of performance 
in his duties.

Tech. Sgt. Patrick S. Cunningham, 
Tech. Sgt. Leisa L. Grant, Tech. Sgt. 
Jeffrey Hains, Tech Sgt. Alek J. Pret-
tyman, Tech. Sgt. Kevan B. Johnson, 
Tech. Sgt. Barbara L. Waltenbaugh, 

Tech. Sgt. Brian Wiltjer, 
Staff Sgt. William K. 
Ferguson, Staff Sgt. 
Michael C. Ware, Jr., 
Senior Airman Chandra 
Wostenberg, and Air-
man 1st Class Kyle F. 
Waymire were named as 
the Chiefs Council Core 
Value Award recipients.  

This award recog-
nizes the junior enlisted 
members who best rep-
resent the Air Force/Air 
National Guard Core 
Values:  Integrity first, 
Service before self, Ex-
cellence in all we do, 
Commitment to Citizen 
Soldier heritage, and 
Strength of our diverse 
family.

Senior Master Sgt. Su-
san F. Nagle was recog-

nized as the Unit Career Advisor of the 
Year.  The Unit Career Advisor plays a 
key role in promoting the careers and 
opportunities of our military force, 
from the youngest Airman to the most 
seasoned senior noncommissioned of-
ficer.

Tech. Sgt. Milton D. Fitzgerald was 
named as the Top Recruiter of the Year.  
Staff Sgt. Tiffany M. Moore was select-
ed as the Rookie Recruiter of the Year 
and Staff Sgt. Daniel C. Rowe was rec-
ognized as the Associate Recruiter of 
the Year.  The recruiting awards recog-
nize those who go above and beyond 
ensuring the wing continues to excel.

Outstanding airmen recognized
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FAmiLy morALe cAre 
pAckAges AVAiLABLe

The Wing Family Readiness Pro-
gram offers a Family Morale Care 
Package Program for all military 

members to help deployed Airmen 
stay connected to children. 

Items such as picture pillowcases 
and photo buttons, special Air Force 
bears, disposable cameras, journals, 
recorder pens, and other items can 
be provided to children 6 years old 

and up. 
Call 772-6063 for information.

n

Tickets are currently available for 
the annual Wing Family Program 
Spring Easter Egg Hunt which 
will be held on March 15 from 
0900-1130 at the King of Glory Lu-
theran Church Hall, 8806 Yellow-
stone Rd.

Cost of each ticket is $5. Tickets 
for this activity need to be purchased 
for children only.

All families of the 153rd Airlift 
Wing are welcome to attend. Fun 
crafts, Easter egg decorating and of 
course, the grand hunt for treasured 
eggs and candy will all be part of 
the festivities.

Very special treats will be provide 
to each child who participates.

Those wishing to attend are asked 
to contact Denise Rampolla, wing 
family readiness and support ser-
vices coordinator, at denise.ram-
polla@wychey.ang.af.mil, or (307) 
772-6063, no later than March 9 to 
obtain a ticket for each attending 
child. 

A select number of tickets are 
available for families who wish to 
attend but may have difficulty pur-
chasing a ticket for their children.  
Please contact the wing family read-
iness office for more details. 

Annual egg hunt March 15

The 2008 PREP (Prevention and 
Relationship Enhancement Pro-
gram) marriage retreat weekends 
are scheduled for:

April 18-20, in Dayton, Wyo,
August 8-10, in Buena Vista, 

Colo.
October 10-12, in Estes Park,  

Colo.
PREP is appropriate for couples at 

all stages of their relationship.
Couples learn important tech-

niques for communication that can 
lead to stronger relationships, keep-
ing them connected during times of 
separation and deployment.

To register, or for questions,  con-
tact the wing family program of-
fice.

PREP retreats scheduled

HADD, Herks Against Drunk Driv-
ing, is seeking volunteers for week-
ends.

HADD volunteers man cell phones 
from 7 p.m. to 3 a.m. Friday and Satur-
day nights.  Any Cheyenne-area wing 
member who needs a safe and sober 
ride home can call for pickup.

Volunteers use their own vehicles and 
man one of two HADD cell phones.

Many HADD volunteers have accu-
mulated more than 100 hours of volun-
teer time since the program’s inception 
in August.

HADD volunteers agree to follow set 
rules and responsibilities, including en-
suring anonymity for passengers. 

More than six members have signed 

up to be HADD volunteers and more 
than six members have safely used the 
program.

For more information, contact Air-
man 1st Class Jeffrey Elliott at (307) 
772-6191.

Herks Against Drunk Driving seeks volunteers

n

hAdd iNFo
Herks Against 
Drunk Driving

Friday and Saturday nights
1900-0300

Call: (307) 220-7961 or
(307) 220-7962 for pickup.

n
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JoBs

The Wyoming Military Department 
is an equal opportunity employer.  

Selection for all positions will 
be made without regard to race, 

religion, color, national origin, sex, 
political affiliation or any other 

non-merit factor.  This applies to 
ALL vacancies within the Wyo-

ming Military Department.

Continued on page 5

187th AEROMEDICAL EVACUATION 
SQUADRON, CHIEF, AFSC X4N000, E-9: 
This position is open to enlisted members of 
the Wyoming Air National Guard.  This is a 
traditional position that plans, organizes and 
manages operations of AE training and de-
ployments.  Must have technical knowledge 
of nursing services, AE operations and flight 
management, radio operations, medical sup-
ply and equipment management.  Applicants 
must have a Class III flight physical, be on 
flying status, and possess an EMT certifica-
tion.  Applications must include, as a mini-
mum, a cover letter and a current resume 
with military and civilian education and ex-
perience.  Please submit packages to Maj. Jeff 
Williams, 187 AES, 217 Dell Range Blvd, 
Cheyenne, WY  82009-4799, 772-6195 not 
later than COB 3 Feb.  Nominating/selecting 
official – Lt. Col. Amy Olson, Commander, 
187 AES.

SUPPLY MANAGEMENT OPPOR-
TUNITY:  Applications are being accepted 
for the position of Master Sergeant, Supply 
Management Specialty (AFSC: 2S071).  This 
position is open to all Master Sergeants and 
promotable Technical Sergeants who cur-
rently hold the AFSC, are qualified, or are 
willing to retrain.  Applications must include 
a cover letter and current resume with civilian 
and military experience/education and PME 
completion status.  Applications need to be 
forwarded to Chief Master Sgt. Knight, 153 
LGR/Supply and will be accepted until COB 
19 Feb.  Questions can be referred to Chief 
Master Sgt. Knight at 772-6409.

187th AIRLIFT SQUADRON COM-
MANDER:  Applications are being accepted 
for the position of commander, 187th Airlift 
Squadron.  This is a traditional position with 
the authorized rank of  lieutenant colonel (0-5).  
The vacancy is open to all Wyoming Air Na-
tional Guard rated officers in the rank of Lt. 
Col., or those who are eligible for immediate 
unit vacancy promotion to Lt. Col.  Applica-
tions just include a cover letter stating interest 
in the position, a current resume with civilian 
and military experience/education, a current 
RIP (vMPF is acceptable), and a current fit-
ness assessment.  Send application pack-
ages to Master Sgt. Denise Hondel, 153AW/
MPF, 217 Dell Range Blvd. Cheyenne, WY 
82009-4799 by COB 25 Feb.  Nominating/
selection official: Col. Steve Rader.

DEPUTY MISSION SUPPORT GROUP 
COMMANDER: Applications are now be-
ing accepted for the Deputy Commander, 
153rd Mission Support Group.  This is a tra-
ditional position with the authorized rank of 
lieutenant colonel (O-5).  Applicants must be 

a commissioned officer at the time of selec-
tion and be an O-5 or immediately promot-
able to O-5.   Applications must include a 
cover letter stating interest in the position, a 
current resume with civilian and military ex-
perience/education, a current RIP (vMPF is 
acceptable), and a current fitness assessment.  
Send application packages to Master Sgt. De-
nise Hondel, 153AW/MPF, 217 Dell Range 
Blvd., Cheyenne, WY 82009-4799 by COB 1 
March.  Nominating/selection official – Col. 
Debbie Henson.

SNCO VACANCY ANNOUNCEMENT 
– 153 MXS / ENGINE SHOP: Applications 
are being accepted for the position of Aircraft 
Engine Mechanic, Master Sergeant AFSC 
2A671B.  This is a Traditional position with 
a maximum grade of E7.  This position re-
quires the individual to assess, plan, organize, 
initiate and complete maintenance activities 
within the Propulsion Section. Supervision 
of subordinates, technical expertise, and sys-
tem knowledge are a must in this position.  
Please submit packages to Senior Master 
SGt. Patrick Smith, 153 MXMP, 217 Dell 
Range Blvd., Cheyenne, WY 82009 by COB 
2 March.  Please refer questions to Master 
Sgt. John Escobedo at 772-6372.

NCO VACANCY – 153rd MEDICAL 
GROUP:  Applications are being accepted for 
the position of Public Health Technician, Staff 
Sergeant, AFSC 4E0X1.  This is a traditional 
NCO position and maximum authorized grade 
is E5.  Organizes and assists in communica-
ble disease prevention and control programs.  
Controls disease transmission through patient 
interviews, epidemiological investigations, 
and patient education.  Advises professionals 
on control measures.  Updates and completes 
associated records and forms.  Investigates 
disease outbreaks.  Collects and compiles 
epidemiological data.  Identifies, evaluates 
and reports trends. Provides administrative 
oversight to the PIMR program.  Gathers 
data, produces rosters and reports for Primary 
Care Management Teams, Unit personnel and 
both medical and line leadership.  Provides 
immunizations policy input to the Population 
Health Function and produces rosters and re-
ports for healthcare provider teams and line 
unit personnel.  Completion of high school 
courses in algebra II, physics, chemistry, bi-
ology, and English composition is desirable.  
Please submit packages to Chief Master Sgt. 
Kristin Maurer, 153 MDG, 217 Dell Range 
Blvd, Cheyenne, WY  82009-4799, 772-6426 
not later than COB 2 March.  Nominating/
selecting official – Col. Stanley D. Bruntz, 
Commander, 153 MDG.

SENIOR NCO VACANCY – 153rd 
MEDICAL GROUP:  Applications are 
being accepted for the position of Public 
Health Craftsman, Master Sergeant, AFSC 

4E0X1.  This is a traditional NCO position 
and maximum authorized grade is E7.  Or-
ganizes and assists in communicable disease 
prevention and control programs.  Controls 
disease transmission through patient inter-
views, epidemiological investigations, and 
patient education.  Advises professionals on 
control measures.  Updates and completes 
associated records and forms.  Investigates 
disease outbreaks.  Collects and compiles 
epidemiological data.  Identifies, evaluates 
and reports trends. Provides administrative 
oversight to the PIMR program.  Gathers 
data, produces rosters and reports for Primary 
Care Management Teams, Unit personnel and 
both medical and line leadership.  Provides 
immunizations policy input to the Population 
Health Function and produces rosters and re-
ports for healthcare provider teams and line 
unit personnel.  Completion of high school 
courses in algebra II, physics, chemistry, bi-
ology, and English composition is desirable.  
Please submit packages to Chief Master Sgt. 
Kristin Maurer, 153 MDG, 217 Dell Range 
Blvd, Cheyenne, WY  82009-4799, 772-6426 
not later than COB 2 March.  Nominating/
selecting official – Col. Stanley D. Bruntz, 
Commander, 153 MDG.

NCO VACANCY – 153rd MEDICAL 
GROUP:  Applications are being accepted 
for the position of Education and Training 
Manager, Technical Sergeant, AFSC 3S2X1.  
This is a traditional NCO position and maxi-
mum authorized grade is E6. Conducts edu-
cation and training (E&T) tasks for medical, 
medical readiness operations, and support 
training; education services; curriculum de-
velopment; and instructor activities. Devel-
ops, delivers, and evaluates E&T programs 
and oversees E&T supervisor activities.  
Please submit packages to Chief Master Sgt. 
Kristin Maurer, 153 MDG, 217 Dell Range 
Blvd, Cheyenne, WY  82009-4799, 772-6426 
not later than COB 2 March.  Nominating/
selecting official – Col. Stanley D. Bruntz, 
Commander, 153 MDG.

OFFICER VACANIES – 153rd MEDI-
CAL GROUP:  Applications are now being 
accepted for two Medical Service Corps Of-
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ficer (41A1) positions.  These positions are 
traditional officer positions with a maximum 
authorized grade of O4.  These positions are 
open to all Wyoming Air National Guard per-
sonnel (enlisted and officer) who are able to 
meet the following minimum requirements 
of AFMAN 36-2105; possess a graduate de-
gree in health care administration, hospital 
administration, public administration, busi-
ness administration or management, informa-
tion systems management, or equivalent and 
be commissioned before their 47th birthday; 
take the GRE or GMAT test (unless enrolled 
in a master’s degree program); meet medical 
requirements in AFI 48-123; and meet ANG 
security clearance requirements.  Application 
packages must include, but not limited to, the 
following; (1) cover letter requesting consid-
eration; (2) AF Form 24 (enlisted applicants 
only); (3) resume to include civilian and 
military education and experience; (4) col-
lege transcripts from an accredited 4 yr col-
lege/university (enlisted applicants only); (5) 
letters of recommendation (optional).  Send 
application packages to Master Sgt. Denise 
Hondel, 153AW/MPF, 217 Dell Range Blvd. 
Cheyenne, WY 82009-4799 no later than 
COB 2 March.  Please direct any questions 
to Chief Maurer at 772-6426.  The nominat-
ing/selecting official is Col. Stanley Bruntz, 
Commander, 153 MDG.

TRADITIONAL VEHICLE OPERA-
TOR/DISPATCHER:  Applications are be-
ing accepted for the position of Vehicle Oper-
ator/Dispatcher, AFSC 2T171. This position 
is located in the 153rd vehicle maintenance 
section. The authorized grade is Master Ser-
geant. This position is open to all members of 
the WyANG in the ranks of Master Sergeant 
and Technical Sergeant who are immediately 
promotable and who can meet the follow-
ing requirements.  Must have experience in, 
customer service, experience working with 
vehicle control officers, coordination with us-
ing organizations, trip routing and scheduling 
and other transportation request. Applications 
must include, but not limited to the following: 
(1) Cover letter requesting consideration; (2) 
Resume to include civilian and military expe-
rience; (3) A current RIP showing completed 
PME (4) A current fitness assessment with 
a fitness score of 70 or better. Applications 
must be turned into Senior Master Sgt. Terrell 
McAllister at the vehicle maintenance section 
by COB on March 5.

FLIGHT ENGINEER VACANCY: A 
Master Sergeant position is open to eligible 
applicants in the flight engineer section.  Ap-
plicants must possess or be eligible for the 

AFSC X1A171C.  All interested applicants 
will submit a cover letter and resume of quali-
fication to Chief Master Sgt. Roger A. Woo-
lington by COB 11 March.  A board will be 
established to review applications and inter-
view applicants. 

FIRST SERGEANT VACANCY – Ap-
plications are now being accepted for the 
First Sergeant position (AFSC 8F000) in the 
153 LRS. This Master Sergeant position is 
open to any enlisted member in the grade of 
Technical Sergeant who is immediately eli-
gible for promotion IAW ANGI 36-2502 or 
any Master Sergeant. Applicants must meet 
all requirements outlined in AFI 36-2113, 
Chapter 10,  meet ASVAB requirements prior 
to interview, score a minimum of 75 on the 
fitness assessment, and applicants overall im-
age must exceed standards. Mandatory Ser-
vice Commitment is 3 years from the date of 
assignment for the 8F000 SDI and will not 
exceed 6 years from the date of the First Ser-
geant Academy graduation. All applications 
packages are due to Commander, 153 LRS 
or Wing CCM, Chief Master Sgt. Loftin, by 
COB 18 March and must include a cover let-
ter, resume, RIP, and fitness assessment.

OFFICER APPOINTMENT – NAVI-
GATOR (C-130): Applications are now 
being accepted for UNDERGRADUATE 
NAVIGATOR TRAINING, AFSC 12M3B.  
This position is located in the 187th Airlift 
Squadron.  Applicants must be able to enter 
training prior to age 30; qualify on the Air 
Force Officer Qualifying Test; meet medical 
requirements in AFI48-123; possess a bache-
lor’s degree or have at least 90 semester hours 
with a minimum 2.3 GPA; and meet security 
clearance requirements.  This position is open 
to all applicants that meet the above mini-
mum requirements.  For application proce-
dures contact Master Sgt. Hondel, 153 MPF, 
(307)772-6457. For AFOQT info Senior 
Master Sgt. Helart, 153 MPF (307)772-6104.  
Application packages must include:  1. Cover 
letter requesting consideration, 2. AF Form 
24 (enlisted and civilian applicants only), 3. 
Resume to include civilian and military edu-
cation and experience, 4. Official college tran-
scripts (enlisted and civilian applicants only), 
5. Two letters of supervisory references, 6. 
AFOQT scores, 7. Any private flying paper-
work.  Send application packages to Master 
Sgt. Denise Hondel, 153AW/MPF, 217 Dell 
Range Blvd., Cheyenne, WY 82009-4799.

243 ATCS TRADITIONAL MAINTE-
NANCE POSITIONS:  The commander of 
the 243rd Air Traffic Control Squadron is 
accepting applications for Airfield Systems 
Maintenance; Supply Management; Heat-
ing, Air, Ventilation; Power Production; and 
Ground Radar Maintenance.  These are tra-
ditional positions with some authorized ranks 

through MSgt for qualified candidates and 
ultimate potential for Chief Master Sergeant.  
These positions are open to any enlisted mem-
ber of the WyANG.  Cross-trainees are wel-
come.  Applicants may contact Senior Master 
Sgt. Greg Wheeler at ext. 6290.

CACS OPPORTUNITIES:  The 153rd 
Command and Control Squadron located on 
F.E. Warren Air Force Base, has immediate 
openings for anyone with a desire to work in 
a fast-paced environment while going to col-
lege.  The squadron welcomes all cross-train-
ees from several career fields and all branches 
of service.   CACS currently has openings in: 
3E451-Utilities Systems, 3M071-Services, 
2T351-Vehicle Maintenance, 2E151-Satellite, 
Wideband, and Telemetry Communications 
Systems, 2E271- Computer, Networking, 
Systems, and Cryptographic Systems, 2E153-
Ground Radio, 3C051-Communications-
Computer Systems, 3C151-Radio Operation 
Systems, 3C251-Communications-Computer 
Systems Control.  For more information con-
tact Master Sgt. Priest at 773-6715 or a Wy-
ANG recruiter at 772-6333.

TRADITIONAL – MANAGEMENT 
ANALYST/STANDARDIZATION EVAL-
UATION SPECIALIST: The 153rd Com-
munications Flight is now accepting ap-
plications for a Standardization Evaluation 
Specialist. This is a traditional position with 
the authorized rank of Senior Master Ser-
geant. All immediately promotable Technical 
Sergeants and all Master Sergeants are wel-
come and encouraged to apply. Applications 
must include a cover letter, a current resume 
with civilian and military experience/educa-
tion, a current RIP (VMPF is acceptable), a 
current fitness assessment and proof of a cur-
rent SECRET clearance. Upon selection, the 
applicant must complete SF 86 for TOP SE-
CRET clearance. Duties and Responsibilities: 
Evaluates mission effectiveness, using stan-
dardized and locally developed evaluation 
programs and processes. Responsible for the 
scheduling and accomplishment of manage-
rial, personnel, technical and special evalu-
ations.  Collectively evaluates management 
effectiveness, performance and technical pro-
ficiency of assigned personnel, equipment, 
and systems condition.  Coordinates and/or 
conducts management studies of organiza-
tion, staffing, work measurement, methods, 
or procedures. Monitors unit standardization/
evaluation programs by ensuring adherence to 
applicable directives.  Responsible for ensur-
ing military duty position standards are estab-
lished.  Defines metrics and measure progress 
toward accomplishment of plans, programs, 
goals, objectives. Must possess managerial, 
leadership, and good communication skills. 
Direct questions to Chief Master Sgt. Perkins, 
chief, Stan-Eval, 153 CF at 772-6478.

JoBs coNT

Continued from page 4
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By Chief Master Sgt. David St. John

Have you noticed that many of the 
people we consider impressive lead-
ers are skillful communicators?  Have 
you also noticed that many of the prob-
lems that occur in an organization are 
the result of failed communications?  
Understanding a few things about the 
exchange of information may help you 
become a better leader.

When we speak, two main things 
come through, the content of the mes-
sage and the context of the message.

The content of the message are the 
spoken or written words of the mes-
sage.  We all use and interpret the 
meanings of words differently, so even 
simple messages are misunderstood.  

Context is the way the message is de-
livered.  It includes the tone of voice, 
the look in the sender's eyes, body 
language, hand gestures, and state of 
emotions (anger, fear, uncertainty, con-
fidence, etc.) that are detected.  

Context often causes messages to be 
misunderstood as we believe what we 
see more than what we hear; they are 
powerful communicators that help us 
to understand each other.  

Indeed, we often trust the accuracy of 
nonverbal behaviors more than verbal 
behaviors.

Two tools we can use to overcome 
the communication blockers are active 

listening and feedback.  Listening is di-
vided into two main categories: passive 
and active.  Passive listening is little 
more that hearing.  

Active listening involves listening 
with a purpose.  It may be to gain in-
formation, obtain directions, under-
stand others, solve problems, share 
interest, see how another person feels, 
show support, etc.  It requires that the 
listener attends to the words and the ac-

tions of the sender for understanding.  
It requires the receiver to hear the vari-
ous messages, understand the meaning, 
and then verify the meaning by offering 
feedback.

The purpose of feedback is to change 
and alter messages so the second com-
municator understands the intention of 
the original communicator.  It includes 
verbal and nonverbal responses to an-
other person's message.  

Accomplish feedback by paraphras-
ing the words of the sender.  Restate 
the sender's ideas in your own words, 
rather than repeating their words.  

Your words should be saying, "This 
is what I understand your messages to 
be, am I correct?”  It not only includes 
verbal responses, but also nonverbal 
ones.  

Using a technique such as this helps 
make the content of the message clear.  
Receiving feedback lets the original 
communicator know if they are being a 
clear and concise communicator.  

chieFs’ couNciL 
corNer

Skillful communication is a key to success

Find technician and AGR jobs at:
http://www.wy.ngb.army.mil/HRO/default.

asp

With military W-2’s now available 
at MyPay, the inevitable, often pain-
ful process of filing your taxes is here.  
Fortunately, once again this year, mili-
tary members have several options for 
federal tax preparation assistance in-
cluding FREE filing.

• All members of the Wyoming 
National Guard including the 30 AS 
can also use FREE tax software and 
FREE federal filing through the web-
site www.militaryonesource.com.  The 
Department of Defense has arranged 
through this website to make available 
H & R Block’s TaxCut Basic electroni-
cally – this is the same program as last 
year and will work for most members.  
One must create a log on account with 
MilitaryOneSource to use this service, 
but that too is free.  

• For active duty members, 
such as members of the 30 AS or ac-
tive duty dependants, the F. E. Warren 
Legal Office runs a tax center that will 
open 4 February.  The 
tax center will begin ac-
cepting appointments 
next week.  Their phone 
number is 773-5829.  They offer full 
assistance for the non-business owner 
(a rental is okay) including free filing. 

• For those preferring or required 
to do their own, www.irs.gov remains a 
first rate website with every form and 
almost every publication the IRS has 
available for download and printing 
24 hours a day.  For business owners, 
tax preparation software works well as 
will of course local tax preparation ser-
vices, all now offering electronic filing.  
Remember, the cost of tax preparation 
services, including software, is deduct-
ible!

• Additionally, the 153 AW le-
gal office has a limited supply of IRS 
Publication 17, The 2007 Tax Guide, 
which collects in one publication most 

needed information for 
a non-business owner 
to do their federal taxes.  
Stop by to get a copy – 

first come, first served! 

• For deployment related tax 
questions, go to irs.gov and get Publi-
cation 3, Armed Forces Tax Guide, or 
do a search there for “military deploy-
ments.” 

The 153 AW Legal Office can also 
help with specific tax questions al-
though we cannot prepare your taxes. 
Call Lt. Col. Chris Smith at (307) 
773-6759. Good Luck!

Free tax help

guesT coLumN
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As we all know accidents are part of 
life.

If that wasn’t true why do we have 
erasers on pencils, washing machines, 
vacuum cleaners, comet and spic & 
span?  Reason is accidents happen.

Accidents are caused by inatten-
tion, taking chances, bad judgment, 
fatigue, and horseplay. Other causes 
are poor instruction (not reading manu-
als); missing guards, unsuitable cloth-
ing, defective equipment, insufficient 
working space and poor lighting just to 
name a few.

The first step in preventing personal 
injury is to familiarize yourself with any 
new tool before using it, read the man-
ual, and do a dry run with the machine 
unplugged. Only use a tool or machine 
for its intended purpose.  It is a good 
idea to think an operation through be-
fore beginning it, never put yourself in 
a compromising situation, even just for 
a second. Don’t try to be the “Incred-
ible Hulk” if it is a two person job don’t 
try to do it alone, wait until assistance 
is available.

If you work in an industrial setting 

these are some good rules to follow.  
A clean and neat shop is a safe shop, 
have a garbage can handy, designate 
where hand tools are stored, sort nails, 
screws, and other hardware in contain-
ers. Sweep up at the end of the day; you 
will feel much better coming back into 
a clean shop.  Stop work when you be-
come tired or fatigued, never start work 

if you are under the influence of medi-
cation, alcohol or drugs.

Last but not least, invest in the best 
and most comfortable personal pro-
tection equipment you can afford, use 
them religiously.  Now, if you do find 
yourself injured while performing du-
ties for the WyANG, follow the proper 
procedure to report the accident.

Lt. Col. Jeffrey “Pep” DeVore as-
sumed command of the 30th Airlift 
Squadron in a ceremony Jan. 5. 

The 30th Airlift squadron is the 
Air Force’s first active duty combat 
airlift associate unit, integrating all 
operations, maintenance and support 
functions with the 153rd Airlift Wing, 
Wyoming Air National Guard.  

As the 30th Airlift Squadron com-
mander, DeVore will serve as com-
mander in charge of the 140-per-
son squadron tasked with providing 
worldwide C-130 combat aerial de-
livery, maintenance and support.

DeVore takes command from Lt. 
Col. Steven L. Hopkins.  Hopkins 
has been assigned to Scott Air Force 
Base, in Illinois, as deputy director of 
operations management for the Tank-

er Airlift Control Center.
“I am very honored and humbled 

to be taking command of the 30th 
Airlift Squadron.  I look forward to 
keeping up the great relationships we 
have with the Wyoming Military De-
partment and the 153rd Airlift Wing,” 
DeVore said.  “We have a long way 
to go and I hope my presence will be 
a positive influence on both the Air 
Force and the Air National Guard.  I 
am a member of the Active Duty, but 
make no mistake, I represent the To-
tal Force.”

DeVore previously served as the sec-
ond in command of the 30th. He has 
served in the Air Force for 15 years 
in various positions at the squadron, 
group, wing, and headquarters level. 

30th under new command

Accidents can be avoided with proper planning

w2 sTATemeNTs 
oNLy AVAiLABLe oN 

mypAy
Remember: W2’s are only avail-

able through MYPAY.  Hard copies 
through the mail will no longer be 
sent to technicians, AGR employ-

ees, or traditional members.
Technicians can find their’s on 

MYPAY now; AGR employee W2 
statements will be available begin-

ning Jan. 22. 
Traditional W2 statements also are 

available on MYPAY .
Get with finance to get a new MY-

PAY pin, if necessary. 
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In order to register a vehicle with the 153 
SFS Pass & Registration, you must have 
your military ID (dependents need their 
ID), vehicle registration and current proof 
of insurance.  Civilian employees without a 
military ID must have a Wyoming Military 
Department Employee ID.

Due to a change in the DoD vehicle reg-
istration database, we now need to have a 
copy of the vehicle registration for each of 
your vehicles registered with us, before we 
can update registrations on your vehicles.  

In accordance with AFI 31-204, AIR 
FORCE MOTOR VEHICLE TRAFFIC 
SUPERVISION, “a person need not own 
the vehicle to register it; however, they 
must have a lease agreement, power of 
attorney, or notarized statement from the 
owner of the vehicle granting them permis-
sion to use the vehicle and specifying the 
inclusive use dates.” 

As a reminder, Pass & Registration’s 
hours are 0700-1630 Monday through Fri-
day (including Fridays before UTAs).  UTA 
hours: Saturday 0830-1630 and Sunday 
0800-1600.

Address all Pass & ID questions to Mas-
ter Sgt. Nate Cook at 772-6192. 

The 153rd Security Forces Squadron 
Personnel Security office is open Monday-
Friday 0700-1630, Phoenix Fridays prior to 
UTAs, and on UTAs from 0700 – 1530 for 
assistance with security clearances.  First 
preference will be given to new members 
who live out of town.  Please address all 
security clearance questions to Mr. Dave 
Smith at 772-6145.

Physical Health Assessments (PHA) are 
conducted Saturday of the UTA, 0830-1130 
and once per quarter, we will offer Friday 
PHAs, 0830 - 1130 (Dec., March, June, and 
Sept. drills).

The 30 AS Flight Surgeon Office is now 
open 0700-0900 every duty day. 

Please contact your unit health monitor 
to set up your PHA appointments. Immu-
nizations are given in the Clinic on Fridays 
(quarterly) and Saturdays of drill weekend 
and during weekday duty hours between 
the hours of 0700-0900.

REMEMBER, the member MUST be on 
status (UTA/AT/PM) to be eligible for the 

vaccination. Personnel who will be attend-
ing school, TDY, or out-processing for any 
other reason, MUST out-process on Satur-
day of drill.

The clinic is open Sunday of drill from 
0800-1000 hours for administrative pur-
poses only, but this does not include out-
processing.

Health Promotion classes, Fitness and 
Cholesterol, have now been combined 
and will be held at 0900 in the mezzanine, 
Saturday of drill.  You will be scheduled 
through your unit health monitor following 
failure of Fit Test or through the clinic, fol-
lowing abnormal test results receipt. If you 
have any questions please call ext. 6329, 
6251, or 6426.

COMMANDERS’ CALL – Command-
ers’ Call for all group commanders, squad-
ron commanders, and first sergeants on 
Saturday mornings of UTA is from 0630 
– 0700.  

CHAPEL SERVICE – Held from 0730-
0800 on UTA Sunday.  The non-denomina-
tional service is held in the civil engineer-
ing classroom.

pAss & regisTrATioN
securiTy cLeArANces

iTems oF NoTe

cLiNic iNFo


