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Training in Tunisia
Wyo. Air National Guard 
heading to Africa

When natural disasters oc-
cur in the United States, 
there are typically sev-

eral agencies and services available 
to assist the affected populations. 
However, not all nations have the 
“luxury” of having multiple exten-
sive programs in place to respond to 
these events.

In February 2009, the Army Guard 
requested attendance from the Wyo-
ming Air National Guard to par-
ticipate in their Medlite Exercise, 
originally scheduled to be held at 
Kharrouba Air Base, Bizerte, Tuni-
sia, in October 2009. A predominant-
ly Muslim country located in north-
ern Africa, across the Mediterranean 
Sea from Italy, Tunisia is a nation 
with medical services in many of its 
larger communities, but far fewer 
services available in rural areas. 

Twenty-two personnel from the 
Wyoming Air National Guard are 

participating in the upcoming exer-
cise from April 11-22. The majority 
of the personnel are from the 153rd 
Medical Group. However, additional 
support includes emergency man-
agement, aircrew flight equipment, 
security forces and public affairs.

The WyANG will join forces with 
members of the Wyoming Army 
Guard, Nevada Army Reserves and 
the Indiana Army Guard to provide 
medical training to the Tunisian mil-
itary medical personnel.

“Fulfilling the mission of the state 
partnership program allows our pro-
viders to observe their level of care,” 
said Chief Master Sgt. Kris Mauer, 
153rd Medical Group superinten-
dent.

Mauer said that the primary focus 
of this mission is to prepare the Tu-
nisian military medical personnel to 
react to homeland security events 
and that the training provided will 
give Tunisians the tools to respond 
more effectively.

by Tech. Sgt. Leisa Grant

Public Affairs Specialist
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AUTHORIZED HOTELS
Holiday Inn - $53

204 W. Fox Farm Rd. 
(307) 638-4466

Fairfield Inn - $58
1415 Stillwater Ave.

(307) 637-4070

La Quinta Inn - $52
2410 W. Lincolnway

(307) 632-7117

Crow Creek Inn - $30.50-$33
FE Warren AFB
(307) 773-1844

2010 Guard 
and reserve 
personnel 
fact sheets 
released

Sexual Assault Awareness Month

	 The Air Reserve Personnel 
Center has released the 2010 
Guard and reserve personnel 
fact sheets. This publication 
offers valuable information on a 
variety of subjects including pay 
charts, promotion and retirement 
information, entitlement benefits 
and assignment information. 
	 The publication is available 
at http://www.arpc.afrc.af.mil/
shared/media/document/AFD-
100224-100.pdf. ARPC Contact 
Center counselors are available, 
6 a.m. to 6 p.m. MST, Monday - 
Friday and 8 a.m. to 4 p.m. MST 
the first three Saturdays of each 
month. Call 800-525-0102, or 
e-mail arpc.contactcenter@arpc.
denver.af.mil. 
	 As always, the Web, e-mail 
and fax channels to the Contact 
Center remain available 24/7. 

Submitted by Lt. Col. Amy Olson

Wing Executive Officer 

The information presented below is taken from the DoD SAPR website, 
highlighting the focus of the 2010 Sexual Assault Awareness Month Campaign. 
 
	 April is national Sexual Assault Awareness Month (SAAM); the 
goal and the hope is that increased awareness will help prevent 
sexual violence.  DoD’s theme is “Hurts one. Affects all…Preventing 
sexual assault is everyone’s duty.” The campaign focuses on the fact 
that sexual assault directly impacts the military’s mission readiness. 
Readiness is defined as a unit’s ability to deploy quickly and 
efficiently. A sexual assault degrades readiness by harming the life of 
the victim, and the military’s ability to work effectively as a team. 

	 As simple as it sounds the message is very true. Most likely 
sexual violence physically effects only the survivor, but the 
rippling, crippling effects of the event can and will effect many.   
According to the DoD SAPR website, sexual assault can negatively 
effect mission readiness in three ways:

1. The alleged perpetrators are placed on administrative hold and 
therefore cannot deploy with their units.

2. Victims may not be able to fulfill their duties or may otherwise 
have their ability to perform the mission compromised as a result of 
the traumatic events.

3. The attention of the unit leadership shifts from the normal duties 
involved with maintaining readiness to addressing a victim’s needs, 
investigating the alleged perpetration, and restoring the unit’s co-
hesion and trust.This breakdown in trust and cohesion can happen 
between units as well if the perpetrator and victim are both in the 
wing but from different units. 

Bottom line-sexual assault affects the entire organization, not just 
the victim.  In the 153rd Airlift Wing, our members are our most pre-
cious resource and mission readiness is a primary focus.  We cannot 
afford to lose even one member to this senseless, preventable act of 
violence. Be a wingman; have the courage to intervene.  Remember, 
no means no, readiness=respect. Maintain mission readiness…pre-
vent sexual assault. 
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	 Mullen, the senior military advisor 
to the country’s first 
black president, 
places diversity in the 
military ranks as one of 
his top priorities. But 
during a conference 
on the subject here 
today, the admiral discussed how his 
recognition of the value of a diverse 
U.S. fighting force is an education 
that spans his time in uniform.  

	 One influence 
on Mullen was 
Charles Bolden, a 
retired Marine major 
general who made 
news this year when 
President Barack 
Obama appointed him 
as the first African 
American to head 
NASA. But before 
the two men ascended 
to the leadership 

roles they now hold, Mullen and 
Bolden were classmates at the 
Naval Academy in Annapolis, Md.  
	 Bolden hailed from Columbia, South 
Carolina, which was then part of the Jim 
Crow South where racial discrimination 
was often the rule, not the exception.  
	 “We came from different places, 
believe me,” Mullen said. “And 
Charlie taught me that. And he taught 
me in such a graceful, dignified 
way … as he was blazing trails 
that I didn’t even understand.”  
	 Describing another episode that 
shaped his outlook on military diversity, 
Mullen recalled an incident from his 
days as chief of naval operations. In an 
Aug. 17, 2005 speech to the National 
Naval Officers Association in New 
Orleans – just weeks before Hurricane 
Katrina devastated 

153rd Airlift Wing 
Family Readiness 
Program Contact 

Information
153 AW Family Readiness Office
217 Dell Range Blvd.
Cheyenne, WY 82009

DENISE RAMPOLLA
153 AW Airmen and family 
readiness program manager

(307) 772-6063 OFFICE
(307) 772-2625 CELL

BILL BRECKENRIDGE
joint family director 

(307) 772-5208 OFFICE
(307) 631-7537 CELL

CH. DOUG ARENDSEE
state chaplain
(307) 772-5098 OFFICE

HADD
HERKS AGAINST
DRUNK DRIVING

Need someone to drive you 
home? Call one of the wing 

volunteers for safe and 
confidential transportation.  

Friday & Saturday, 1900-0300 
Call: (307) 214-0662 or 214-1763

COULD YOU BE A KEY 
TO MISSION SUCCESS?

The 153rd Airlift Wing Family 
Readiness Program is looking for 
family members who want to vol-
unteer. Find out more by contact-
ing the Family Readiness office at 

(307) 772-6063
  

Submitted by Chief Master Sgt. James Branom

State Human Resource Advisor

Diversity Corner: Mullen Reveals Lessons 
that Shaped His Stance on Diversity

Excerpt from an article by John J. 
Kruzel - American Forces Press Service

During the summer of 1965, 
after his first year at the U.S. 
Naval Academy, Mike Mullen 

watched on television from his parents’ 
surburban Los Angeles home as the 
black neighborhood of Watts erupted in 
violence.   For nearly a week that August, 
a race riot engulfed Watts, resulting 
in 34 deaths and 
injuring more 
than a thousand 
people. On a map 
of Los Angeles, 
the white middle-
class  suburb where 
Mullen grew up 
is close to Watts, 
but for the young 
midshipman, the 
two neighborhoods 
were worlds apart.  
	 “I was watching my black-and-white 
television 15 miles from Watts, and 
Watts was burning,” Mullen recalled 
today as he helped launch a commission 
to improve diversity in the military. 
“And I didn’t have a clue where it 
was, except that it was somewhere 
down by the coliseum where I would 
go as a kid to watch the Lakers play. 
	 “It was a searing experience for me 
because I didn’t know, and yet I was so 
close,” he continued. “And that stays 
with me today, in terms of what I know 
and what I don’t know, and what I can 
know having grown up where I did.”  
	 For Mullen, the Watts riots represent 
an early lesson in an understanding of 
American race relations that evolved 
across a Navy career which has brought 
him to his current post as an admiral and 
chairman of the Joint Chiefs of Staff, the 
nation’s highest-ranking military officer.  cont. on page 4

 
“I believe from my 
heart that diversi-
ty strengthens the 
very fabric of who 

we are.”
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the city and highlighted racial inequities there --  
Mullen told the audience that diversity is critical 
to the Navy’s success. A Navy news article quoted 
him as saying “I believe from my heart that 
diversity strengthens the very fabric of who we are.”  
	 But Mullen today acknowledged that his presence 
sent mixed signals. The staff of Navy personnel he had 
surrounded himself with -- comprised entirely of white 
males -- did not square with the message he espoused.  
	 “I walked in there with an all-white-male staff,” he recalled. 
“One of the pieces of feedback I got from that visit was, ‘Nice try,  
but  what  about  your  staff?’ It was a big message.” As a result, 
Mullen redoubled efforts to diversify his staff, exemplifying 
the kind of diversifying change he saw as necessary.  
	 Two years after his speech in New Orleans -- and after 
he had adopted the kind of policies he had championed 
-- Mullen attended a poignant farewell ceremony 
for several outgoing members of his personal staff.  
	 “It was absolutely the best staff I’d ever had,” he recalled. 
“And I can’t remember if there was a white male on that staff.”  
	 The chairman said that when he considers the 
time he spent in uniform surrounded by his own 
demographic group, it’s a reminder of opportunities lost.  
	 “What was sad to me about that as I looked at that 
picture was [to] look at what I have missed,” he said, 
referring to a photograph taken the night of the staff’s 
farewell ceremony. “It took me until I got to be [chief of 
naval operations]. So that’s what we’ve been missing, and 
you don’t know that until you figure out you’re missing it.”  
	 In a bold endorsement of military diversity, Mullen 
today said having a military that reflects the demographics 
of the United States is “a strategic imperative for the 
security of our country.” One of the ways to create more 
parity among the makeup of senior officers is to give 
minorities more opportunities to shine, the admiral said.  
	 “There are key jobs, and everybody knows that,” he said. “And 
I’m a big believer of putting somebody who’s qualified in it and 
giving them an opportunity – and   they  either  sink or  swim.”  
	 After acknowledging some of the challenges associated 
with his push, Mullen cited a promising statistic that came from 
his alma mater. At the Naval Academy, where four decades 
ago his classmate Charles Bolden blazed trails as one of the 
few black midshipmen, this year’s incoming class comprises 
a student body in which one in three students is a minority.  
	 Underscoring the urgency at hand, Mullen 
said such midshipmen and other junior officers 
of today embody the flag officers of the future.  
	 “Whatever decisions we make right now, that’s where we 
are for 30 years,” he said.

APRIL
LUNCH MENU

Saturday
Ham
Turkey 
Scallop potatoes
Yams
Two veggies

Short order: Grilled ham and cheese

UPCOMING EVENTS

Lunch & Learn
April 10-11
11:30-12
Dining Facility

Strong Bonds Marriage 
Enrichment
June 11-13

Glendo picnic
June 19
5:30

UTAs
May 1-2
June 5-6

Sunday

Stuffed baked fish
Carribean jerk chicken

Rice
Two veggies

Short order: Fish and chips

Diversity Corner continued from page 3
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MAN ON THE STREET
How prepared do you feel you would 

be in responding to a real world 
chemical/biological attack?

Tech. Sgt. Scottie Johnson 
153 FMF

“I would do well. You need to 
know so much but you have 
the Airman’s manual if you 

need help.”

Senior Master Sgt. Alan Stoinski
153 MSG/CCF

“I feel very comfortable that the 
training I received would keep me 
alive during a real world chemical 

/biological attack. ”

Senior Airman Carly York
153 CES

“If an unfortunate attack like this took 
place, I would be confident in

responding to it. Our flight is responsible 
for setting the example when it

comes to the proper ATSO procedures.  ”

Your Name Here
Any Squadron

“If you see a roving 
reporter, get ready to be in 

The Guardian.”

Make sure all family members know what to do in the 
event of a fire. Draw a floor plan with at least two ways 
of escaping every room. Make a drawing for each floor. 
Dimensions do not need to be correct. Make sure the plan 
shows important details: stairs, hallways and windows that 
can be used as fire escape routes. 
 
Test windows and doors; do they open easy enough? Are 
they wide enough, or tall enough? 
 
Choose a safe meeting place outside the house. 
 
Practice alerting other members. It is a good idea to keep a 
bell and flashlight in each bedroom.

Fire Prevention Tip of 
the Month
Presented by the Wyoming Air 
National Guard Fire Department

F r e e  R e d  C r o s s  C l a s s e s

Scholarship funds are available for families of military 
members who would like to take American Red Cross 

First Aid and/or CPR classes. In its long standing tradition 
of assistance to military families, the American Red Cross 
of Wyoming is offering these classes as an additional family 
support. Participants may choose CPR/ First Aid classes 
targeted to either adults or infant/children. Babysitting 
classes are also available for children 12 and over that 
may be providing more supervision of younger siblings.
	 Family members interested in classes can go online to 
www.wyomingredcross.org to find a schedule of classes in 
Cheyenne, Casper, Jackson, Douglas, Worland, Gillette or 
Laramie. When registering participants can call the local 
office directly and let them know they are a military family 
member.  Participants will need to bring their military ID to 
the class in order to qualify for the scholarship. Funds are 
limited and are based on a first come first serve basis.

Please send Guardian 
submissions to the 153 AW 

Public Affairs Office at 153.aw.pa@
ang.af.mil no later than COB one 
week from the Monday following 

UTAs.
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Did you know...
The USERRA law covers your rights even if you volunteer for 
military duty? The law does not differentiate between voluntary 
and involuntary service. Section 4303 (13&16). 

Ms. Janet Cowley
Executive Director

(307) 772-5376
janet.cowley@us.army.mil

Family Morale Care 
Packages Available

The Wing Family Readiness 
Program offers a morale care 
package for all military mem-
bers to help deployed Airmen 

stay connected to children. 
Items such as picture pillowcas-
es and photo buttons, special Air 
Force bears, disposable camer-
as, journals, recorder pens, and 
other items can be provided for 

children 6 and up. 
Call (307) 772-6063 for 

information. 

A quarterly “Lunch ‘N’ Learn” 
session will be held Saturday 

and Sunday of April UTA from 11:30 
a.m. to 12 p.m., in the dining facility. 
Master Sgt. Dan Lyon, the top three 
representative to the EFDC will 
present. 
	 April’s topic, “What are you saying 
when your lips aren’t moving?” will 
address the importance of eye contact 
and controlled body language during 
public speaking. 
	 If you have an idea for a topic, or 
would like to be a presenter at a future 
session, please contact either Chief 
Master Sgt. James Branom, state 
human resource advisor, at (307) 772-
5295, or e-mail at james.branom@ang.
af.mil or Chief Master Sgt. Sue Nagel, 
wing human resource advisor, at (307) 
772-6185, or email at susan.nagel@
ang.af.mil during UTA weekends. 

Hosted by the Enlisted Force 
Development Council (EFDC)

Operation Purple Camp 
applications are now being 
accepted!
This free summer camp 

program was developed by 
the National Military Family 
Association to support 
military children, ages 7-17, 
dealing with the stress of 
war. Each camp is “purple” 
and open to children of any 
uniformed service member, 
active duty or reserve 
component. This year, camps 
will host children at 68 
sites in 37 states to include 
Colorado and Wyoming, and 
two overseas sites. Interested 
parents should go to the 
following link to find a camp 
opportunity nearest to you. 
Apply today!
h t t p : / / s u p p o r t .

militaryfamily.org/site/R?i=-
TrVMZFKzk5K50Sow_
Pp5w. 
This opportunity is free 

to military children thanks 
to support from the Sierra 
Club and the Sierra Club 
Foundation.

June 19, 2010 
5:30 p.m.

Cajun Boil Dinner 5:30 
Adult: $10.00 

Children 10 and under: $5.00

A side dish welcome! 
BYOB 

Bring your favorite beach game!

COLTER BAY, Glendo State Park

Camping/Day use permits are required.

Camping per night: $6.00 resident $11.00 
non-resident

Each day: $4.00 resident  $6.00 non-
resident

These can be purchased at the state park 
entrance.

Tickets go on sale April 10

Purchase tickets until June 7

Dinner tickets can be purchased from:

Robby Brown-6386 
Andy Davis-6026 

Jeffery Tschacher-6368 
Johnny Moritz-6106 

Pat Baron

The GLENDO Picnic
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	 The Pat Tillman Foundation invites 
you to apply to become a Tillman Military 
Scholar. The Pat Tillman Foundation 
is dedicated to supporting educational 
opportunities for veterans, service 
members, and their families (spouses or 
children under age 30). 		
	 The Tillman Military Scholar 
Program provides direct study-
related expenses such as tuition, 
fees, books, room and board, and 
other needs, such as child care. 
	 The 2010/2011 application opened 
Monday, March 15 and is due by 
5:00 p.m. EDT on Friday, April 30. 
	 In 2009, the Pat Tillman Foundation 
awarded $642,000 to 52 Tillman 
Military Scholars to men and women 
at 21 universities in 16 states for 
the 2009/2010 academic year. The 
application, FAQs, and additional 
information are available online at: 
www.pattillmanfoundation.org 

Tillman Military 
Scholar Program

The 153rd Airlift Wing Airman 
and Family Readiness 

Program in conjunction with the 
WyANG Yellow Ribbon Program 
will host the American Red Cross 
“Coping with Deployments, 
Psychological First Aid for 
Military Families Course,” on 
Saturday, June 19, in the dining 
facility.  The course will be split 
into two sessions. The adult 
course work will be presented 
from 9-11:30 a.m., and the child 
course work will be from 1-3 p.m. 
Participants may register to attend 
both sessions or may register to 
attend one or the other depending 
on need and preference.  
	 Lunch and refreshments will be 
provided  for those who register 
to attend both sessions.   
	 Whether your Family 
(spouse, significant other, 
parent, grandparent or child) 
has experienced multiple 
deployments or this will be your 
families first time experiencing 
a deployment- this course is for 
you.
	 Space is limited. The course is 
free and Families of all branches 
of military Service (Active duty, 
Guard and Reserve) are welcomed 
to attend. An additional course 
day will be planned if need 
warrants. 
	 Please contact Mrs. Roxie 
Arnold, WyANG Yellow Ribbon 
Support specialist at (307) 772-
6349 or roxie.arnold.ctr@ang.
af.mil to reserve a seat to attend.
	 Please contact Mrs. Denise 
Rampolla, 153 AW Airman 
and Family Readiness program 
manager at (307) 772-6063 or 
denise.rampolla@ang.af.mil 
for additional information or 
questions. 

WyANG to Host Coping 
with Deployments Course

2010 Supervi-
sor Symposium
Presented by the Enlisted 
Force Development Council

Date: Sunday - May 2 
Time: 0700 – 1130 
Location: Laramie County 
Community College – Conference 
Center 
Target Audience: Supervisors 

Topics:

- OPSEC briefing on using computer/
facebook/twitter for personal use 
- Team Building Techniques  
- Mentoring/Coaching  
- Counseling Techniques  
- Professional and Unprofessional 
Relationships  
- Community Involvement 
- Panel Discussion

All applications must be 
submitted to to Master Sgt. 
Denise Hondel, 153 AW/FSS 

217 Dell Range Blvd., 
Cheyenne, WY  82009-3320, 

(307) 772-6457 by the closing date 
listed on the advertisement.

OFFICER APPOINTMENT – 
PILOT (C-130): Applications are 
being accepted for pilots, AFSC 
11M3B. This position is located in 
the 187th Airlift Squadron. Interviews 
will be held April 19. Applicants must 
be already qualified as a pilot, C-130 
is preferable but will accept pilots of 
other weapons systems.   Application 
packages must include: (1) cover letter 
requesting consideration, (2) resume to 
include civilian and military education 
and experience, (3) AF Form 8’s, (4) 
two letters of supervisory references or 
any other letters of recommendation.  
Applications must be received by COB 
11 April.

COMMANDING OFFICER 
VACANCY – 153RD  FORCE 
SUPPORT SQUADRON:  
Applications are being accepted for 
the position of squadron commander 
for the 153rd Force Support Squadron 
(C038F3).  This position is open to 
full-time and drill status guardsmen in 
the rank of O-4 and above.  Maximum 
authorized grade is O-5.  Applicant 
packages must include but are not 
limited to the following:  (1) cover 
letter requesting consideration and (2) 
current resume to include civilian and 
military education and experience.  
Letters of recommendation are optional.  
Previous applicants need not reapply to 
be considered for this position.  The 
nominating official is Col. Debbie L. 
Henson.  Applications are due no later 
than COB 15 April.
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153 AW EQUAL OPPORTUNITY 
(EO) POSITION:  Equal Opportunity 
and Substance Abuse Control Manager 
– AFSC 3S1X1, authorized grade 
E-7. This traditional position will be 
double-slotted against the currently 
filled traditional EO position for nine 
months then will be the solitary enlisted 
individual.  Applicants must be at least 
an E-5, have attained at least a 5-skill 
level in another AFSC, meet the ANG 
weight and fitness standards, have 
an outstanding military appearance, 
possess high moral standards – 
including no record of disciplinary 
action or financial irresponsibility, 
possess exceptional military bearing 
and conduct, and present a professional 
image.  Selectee must have excellent 
communications, speaking, and 
presentation skills and the ability to lead 
clients through the equal opportunity 
and treatment complaint process.  
Applicant must also possess computer 
skills to prepare reports, access records 
for the wing drug testing program, 
prepare certificates, spreadsheets and 
other documents as well as PowerPoint 
presentations.  Must be able to attend 
the five week in-residence Defense 
Equal Opportunity Management 
Institute’s (DEOMI) Equal Opportunity 
Advisor Reserve Component Course 
(EOARCC) at Patrick AFB, Fla. 
(beginning in Jan. or June each year).  
Applications consisting of:  (1) a 
cover letter and (2) a current resume 
with civilian and military experience/
educations, (3) current FIT score, and 
(4) RIP. Letters of recommendation are 
optional. Direct any questions to Lt. 
Col. Jeff Carroll, 153 AW/EO, (307) 
772-6182 UTA weekends or (307) 631-
1471 cell. Please submit packages no 
later than COB 12 April.

FIRST SERGEANT VACANCY 187 
AES – Applications are now being 
accepted for the First Sergeant position 
(AFSC 8F000) in the 187 AES. This 
E-7 position is open to any enlisted 
member in the grade of E-7 or E-6 who 
is eligible for immediate promotion 
(ref. IAW ANGI 36-2502). Applicants 
must meet all requirements outlined in 
AFI 36-2113, chapter 10; meet AFVAB 
requirements prior to interview; 
score a minimum of 75 on the fitness 
assessment; and possess an overall 
image exceeding minimum standards. 
Mandatory service commitment is 
three years from the date of graduation 
from the First Sergeant Academy. Any 
questions may be directed to Lt. Col. 
Arlene Esquibel at (307) 772-6428. 
All application packages must in
clude as a minimum: (1) cover letter, 
(2) resume, (3) RIP and (4) a current 
fitness assessment score. Applications 
due by COB 2 May.

153RD CIVIL ENGINEER 
SQUADRON POSITION: Electrical 
Craftsman–AFSC 3E371, authorized 
grade E-7.  Applicants must meet the 
following minimum qualifications:  
manages, installs, inspects, maintains, 
troubleshoots, repairs, and modifies high 
and low voltage  (above and below 600 
volts), electrical distribution systems 
and components; airfield lighting 
systems; fire alarms; and complies with 
environmental and safety regulations 
and practices. Prepares and interprets 
working drawings and schematics.  
Surveys proposed work sites.  
Manages, inspects, and evaluates work 
center activities.  Applicants must meet 
security clearance requirements UAW 
AFI 31-501 and requirements IAW 
ANGI 36-2102.  Application packages 
must include but are not limited to the 
following:  (1) Cover letter requesting 
consideration, (2) resume, to include 
civilian/military experience, education, 
and training, (3) evidence of training 
and PME completion.  Duty related 

questions may be directed to Capt. 
Michael Pachel, extension 6427 or 
Chief Master Sgt. Edwards, ext 6218. 
Application packages are due by COB 
2 May.

AEROMEDICAL EVACUATION 
TECHNICIAN: 187 AES-Traditional 
position with the maximum authorized 
rank of E-7. Applications must include 
but are not limited to the following, a 
cover letter requesting consideration, 
a current resume with civilian and 
military experience/education, a cur
rent RIP (VMPF is acceptable), a 
current fitness assessment. Applicants 
may direct questions to Maj. Williams, 
ext. 6195. Applications due by COB 29 
April.

FIRST SERGEANT VACANCY 
153 CACS - Applications are now 
being accepted for the First Sergeant 
position (AFSC 8FOOO) in the 153 
CACS. This Master Sergeant position 
is open to any enlisted member in the 
grade of E-7 or E-6 who is eligible 
for immediate promotion lAW ANGI 
36-2502. Applicants must meet all 
requirements outlined in AFI 36-2113, 
chapter 10; meet AFY AB requirements 
prior to interview; score a minimum 
of 75 on the fitness assessment; and 
possess an overall image exceeding 
minimum standards. Mandatory 
service commitment is three years 
from the date of graduation from the 
First Sergeant Academy. Any questions 
may be directed to Master Sgt. Priest 
at (307) 773-6715. All application 
packages must include as a minimum a 
cover letter, resume, RIP and a current 
fitness assessment score. Applications 
due by COB 26 April.

All applications must be 
submitted to to Master Sgt. 
Denise Hondel, 153 AW/FSS 

217 Dell Range Blvd., 
Cheyenne, WY  82009-3320, 

(307) 772-6457 by the closing date 
listed on the advertisement.
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COMMAND POST CRAFTSMAN 
– T R A D I T I O N A L – 1 5 3 AW / C P : 
Maximum authorized grade is E-7. 
This position is open to traditional 
members who hold or can obtain the 
AFSC 1C371.  Individuals must have 
a current Top Secret clearance.  Duties 
include processing Emergency Actions 
Messages, preparing and submitting 
Operational Reports and transmitting 
flight deviation/departure and arrival 
information in GDSS2. Application 
packages must include (1) cover 
letter (2) resume (3) JPAS (4) AFSC 
verification (5) fit score.  Questions 
concerning the vacancy need to be 
forwarded to Master Sgt. Jamie Conrad, 
(307) 772-6416.  Applications due by 
COB 10 May. 
 
CMSGT VACANCY 153 LRS 
Applications are being accepted for 
the position of Air Transportation 
Chief in the Small Air Terminal within 
the Logistics Readiness Squadron.  
Maximum authorized rank for this 
position is E-9.  This position is open 
to WY ANG members who hold or 

can obtain the AFSC 2T2X1 and 
meet the ANG weight and fitness 
standards.  Applicants must hold 
the minimum rank of E-7.  Duties 
include plan, implement, and control 
all operational administrative aspects 
of the Small Air Terminal.  Interprets 
and administers laws and regulations 
and have excellent communications, 
speaking and presentation skills.  The 
nominating/selecting official is Maj. 
Nicole Chavez.  Applications due by 
COB 10 May.

SMSGT VACANCY- 153 LRS  - 
Applications are being accepted for 
the position of Supply Management 
Superintendent in the Materiel 
Management Flight within the Logistics 
Readiness Squadron.  Maximum 
authorized rank for this position is 
E-8.  This position is open to WY ANG 
members who hold or can obtain the 
AFSC 2S091 and meet the ANG weight 
and fitness standards.  Applicants must 
hold the minimum rank of E-7.  Duties 
include interfacing with AFCLSC on 
behalf of maintenance customers and 

providing control of all items requiring 
repair or replacement, monitors overall 
maintenance, materiel interface, and 
resolves materiel support problems.  
The nominating/selecting official 
is Senior Master Sgt. Kathy Dixon.  
Applications due by COB 10 May. 
 
AIR TRANSPORTATION 
TRADITIONAL SUPERVISOR, 
153 LRS - Maximum authorized rank 
is Master Sergeant.  Individual selected 
must be immediately promotable upon 
selection for the position.  Questions 
concerning the vacancy need to be 
forwarded to CMSgt Roger A. Larsen, 
772-6318.  Applications due  by COB 
15 April.

The Wyoming Military Department is 
an equal opportunity employer. Selec-

tion for all positions will be made 
without regard to race, religion, color, 
national origin, sex, political affiliation 

or any other non-merit factor. This 
applies to ALL vacancies within the 

Wyoming Military Department. 
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 Promotions

 Newcomers

We Salute

Ashley Burt, 153 LRS
Jonathan Lemley, 187 AS
Justin Morris, 153 MXS

Chief Master Sgt. Wayne Welsh
Senior Master Sgt. Thomas Siegel
Master Sgt. Christopher Lujan
Tech. Sgt. Charrolet Henry
Tech. Sgt. Amanda Inman

Can’t find your name?  Let us know 
and we’ll make sure to include you in 

the next edition of The Guardian!

Re-enlistments

Retirements

Chief Master Sgt. Nancy Breckenridge
Chief Master Sgt. Allen Mills
Chief Master Sgt. Robert Coughenour
Chief Master Sgt. Lee Villeneuve
Senior Master Sgt. Christopher Cowley
Senior Master Sgt. Jay Hollman
Senior Master Sgt. Dennis Myatt

Col. Michael Lloyd
Senior Master Sgt. Scot Withers
Master Sgt. Scott Card

Staff Sgt. Seth Ahlers
Staff Sgt. Shasta Leban
Senior Airman Jolean Rosas
Senior Airman Jessica Spainhower

Alanoa Nickel, 243 ATC
Emma Stevens, 153 FSS

Master Sgt. Thomas Buffington
Master Sgt. Spencer Browning
Master Sgt. Janetta Coughenour
Master Sgt. Florentino Flores
Master Sgt. Stephen Johnson
Master Sgt. Paul Mann
Master Sgt. Robert Miller

Master Sgt. Maria Nave
Master Sgt. Michael Novick
Master Sgt. Robert Tarbuck
Tech. Sgt. John Bauer
Tech. Sgt. Samuel Carpenter
Tech. Sgt. Thomas Fox
Tech. Sgt. Joseph Gross
Tech Sgt. Jeffrey Hains
Tech. Sgt. Ward Hawkins III
Tech. Sgt. India Melson
Tech. Sgt. Frank Poebla
Tech. Sgt. Christian Reese
Tech. Sgt. Daron Sauer
Staff Sgt. Jahanbakhsh Badshah
Staff Sgt. Travis Bennett
Staff Sgt. Michael Bockelman
Staff Sgt. Joseph Freeman
Staff Sgt. Dustin Macduff
Staff Sgt. Brenten Metcalfe
Staff Sgt. Brandon Myrick
Staff Sgt. Zachary Sanford
Senior Airman Christopher McAtee
Senior Airman Ann Thomas

Re-enlistments Continued


